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introduction

Introduction

Mark Protherough, executive director – learning and professional development 
at ICAEW, introduces the Inside Careers Guide to Chartered Accountancy, and 
outlines why accountancy is such an exciting and highly rewarding career. 

If you decide to enter chartered accountancy 
you will be entering a profession that has a 
global impact in all areas of business and a well-
deserved reputation of high standards, variety 
and integrity.

ICAEW is a world leader of the accountancy 
and finance profession, supporting over 138,000 
chartered accountants around the world. As 
a professional membership organisation they 
are committed to helping talented individuals 
develop the knowledge, skills and experience 
they need to perform at the highest level in 
accountancy, finance and business. 

This is why ICAEW have a dedicated team 
specialising in learning and development – 
experts with real passion, understanding and 
experience. Working in partnership with their 
stakeholders (including employers, training 
providers, universities and students), they 
design and deliver qualifications, development 
programmes, professional networks and 
support resources. ICAEW creates exceptional 
opportunities for talented individuals, and helps 
them progress by supporting their professional 
development throughout their careers.

ICAEW Chartered Accountants are recognised 
around the world as leaders in accountancy, 
finance and business. Their qualification, the 
ACA, is one of the most advanced learning 
and professional development programmes 
available. It combines the technical knowledge, 
professional skills and practical experience 
necessary to succeed – now and in the future.

Once you begin a career in accountancy, 
you could work across all industry sectors, 
from accountancy firms and multi-national 
organisations, to charities and governments in 
over 160 countries around the world. ICAEW 
Chartered Accountants hold a variety of roles in 
90% of the top 100 Best Global Brands including 
finance directors, business analysts, CEOs and 
other senior management positions. Many 
ICAEW Chartered Accountants achieve partner 
or financial director status early in their careers, 
paving the way for greater opportunities, variety 
and rewards as their career progresses. 

You don’t need a background in accountancy 
or a business related subject at university to 
become a chartered accountant. It helps if you’re 
good with numbers and confident in your ability 
to problem solve, discuss, debate and present 
a business case – key skills you develop at 
university. 

If you’re looking for a highly rewarding career 
in accountancy, finance or business and are 
considering becoming an ICAEW Chartered 
Accountant, this guide will give you all the 
information you need to start your career. 

Mark Protherough is Executive 
Director – Learning and 
Professional Development for 
ICAEW

http://www.insidecareers.co.uk/acc
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What do chartered accountants do?
Chartered accountants provide trustworthy 
information about financial records. This could 
involve them in financial reporting, taxation, 
auditing, forensic accounting, corporate finance, 
business recovery and insolvency, or accounting 
systems and processes. 

Typical tasks could include:
• Continuous management of financial 

systems and budgets
• undertaking financial audits, an 

independent check of a company’s 
financial position

• Liaising with clients to provide financial 
information and advice.

What does it mean to be ‘chartered’?
Whether you’re an accountant, engineer or 
surveyor, being ‘chartered’ means you are 
recognised as being at the top of your chosen 
profession. It shows you have industry-specific 
skills and experience, not just academic and 
theoretical knowledge, and is vital to your 
career progression. 

Other than opening doors to a rewarding 
career in all areas of accountancy, business 
and finance anywhere in the world, there are 
three key reasons why you should become 
an ICAEW Chartered Accountant:
• ICAEW Chartered Accountants work 

at the highest levels as finance directors, 
CEOs and partners of some of the world’s 
largest organisations. 

• Your skills, capabilities and influence will 
be recognised and valued in any industry 
sector you choose. 

• You will receive ongoing support and 
resources throughout your career to keep 
you at the forefront of the profession. 

Chartered accountancy involves giving professional advice to organisations on a 
wide range of business and finance issues; chartered accountants assume the role 
of business advisers, making high-level strategic decisions. We take a closer look 
at what it means to be a chartered accountant.

What is chartered accountancy?
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ICAEW Chartered Accountants work in many 
different settings, including public practice firms 
and industry and commerce, as well as in the 
not-for-profit and public sectors.

How to become an ICAEW  
Chartered Accountant
To become an ICAEW Chartered Accountant, 
you need to complete the ACA qualification. 
It will take a graduate three years to complete 
an ACA training agreement, which includes 
passing the exams and meeting the work 
experience requirements. 

The first step is to secure a training agreement 
with an employer. During a training agreement, 
you will receive on the job tuition and study 
towards your ACA qualification (see page 54 for 
information on exam structure). The cost of this 
is generally covered by the company. (See page 42 
for information on how to select your employer.)  

Once qualified 
Many newly qualified ICAEW Chartered 
Accountants will stay with their employer 
for some time after completing their training 
agreement. They may receive a pay increase 

WHAT IS CHARTERED ACCOuNTANCY?

Key terms and areas of accountancy 

Assurance
Simply put, assurance means getting an independent expert to look at something and give their 
views on its accuracy or quality. 

Audit
Audit is generally the core activity in wider ‘assurance and advisory work’ undertaken by accountancy 
firms. An audit is an independent check of whether an organisation’s financial statements are a true 
and fair reflection of its financial condition. Audits are normally conducted at a client’s premises.
 
Typical activities that auditors carry out include risk analysis, getting to know the client’s business, 
building relationships with the client and checking items that appear in the financial statements. As a 
result of audit work suggestions can be made about how the business could improve its controls 
and business processes.

Business recovery and insolvency
From time to time a business may encounter problems; for example it may find itself short of 
capital or it may need to re-organise its operations in order to improve cash flow. 

In some cases a business recovery expert may be able to step in and help steer the business through 
its difficulties and back towards a successful future, whereas in other situations an insolvency 
expert may have to guide the business through the insolvency or winding-up process, selling off 
the business’s assets and paying creditors. Both areas of work involve high levels of diplomacy and 
robustness and a good level of legal and commercial understanding.

Corporate finance
Accountants who work in this field are involved in mergers and the acquisition of companies; 
assessing the financial health of the target company in order to calculate the value of the company 
for a potential merger or takeover.

Financial accounting 
Financial accounting involves trying to answer questions such as ‘how do we record the transactions of doing 
business?’ ‘how do we record sales, purchases, and cash transactions?’ and  ‘how much profit did we make 
and does this match the budgets we produced?’ ‘What do we own and what do we owe to others?’. 

http://www.insidecareers.co.uk/acc
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upon qualifying or have higher levels of 
responsibility. Those in larger firms may opt 
to work in different departments or even 
take a secondment overseas. As ACAs are in 
demand, members often have varied careers 
working in a number of industries, sectors 

and locations. Qualifying shows you have 
industry-specific skills and experience, not just 
academic and theoretical knowledge, which 
is highly attractive to employers. Many of our 
members achieve partner or financial director 
status early in their careers. 

Key terms continued

Forensic accounting 
Forensic accounting is the detection and prevention of fraud. It involves the use of accounting, IT 
and investigation skills to search for evidence of criminal conduct on behalf of lawyers and insurance 
companies. Forensic accounting is varied, and often involves legal disputes, requiring in-depth research, 
analysis and even being an expert witness in court. No two cases are the same. 

The type of clients varies from large listed corporations and offshore trusts to small partnerships, while 
on the criminal side, cases can include white-collar crimes and other general offences, such as drug 
dealing, where a visit to a defendant in prison is not uncommon. Large firms often have specialised 
departments in litigation support composed of qualified accountants.

A mixed skillset is needed: in addition to the research and analytical attributes, the ability to 
communicate effectively both in writing and in the courtroom is essential. As networking and marketing 
is where the work comes from, forensic accountants need to develop a wide range of referrers.

Sustainable auditing
This is a growth area for the accounting profession, as it becomes increasingly important for 
organisations to take more notice of their impact on the environment. Environmental auditing 
examines how companies can avoid wastage and looks at the costs of setting up environmental 
controls, such as recycling and minimising energy use. 

Tax avoidance and evasion 
Tax avoidance and evasion have been in the news a lot recently. There is a critical difference 
between the two. Tax avoidance is using tax 
rules legitimately to pay less tax. Remember, tax 
avoidance – unlike tax evasion – is perfectly legal, 
so it is up to the government to change the rules in 
order for things to change. 

An example of tax evasion would be not declaring 
earnings that you know would be liable for tax; 
this is illegal. An example of tax avoidance would 
be declaring earnings, but using legal instruments 
to ensure the lowest tax is paid. Examples of this 
include employing a husband or wife in a small 
business, or giving money, whether a proportion of 
wages or profits to charity. Accountants are vital 
in this area and there are many accountancy firms who advise clients, such as sports stars, actors, 
musicians and other freelancers about complex tax issues related to their earnings. 
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Why choose a career in  
chartered accountancy? 
There aren’t many careers as diverse as 
chartered accountancy, and with the ACA 
qualification from ICAEW, the possibilities are 
endless. Not only can you train in business, 
practice or banking, but once qualified their 
members are found working in high level jobs 
all over the world.

International opportunities and rewarding 
salaries are just two of the benefits open to 
ICAEW Chartered Accountants. Their members 
work at the highest levels of business and 
finance. You will find chartered accountants 
working in general management for banks and 
financial services, as partners of accountancy 
practices, managing their own businesses, 
working for charities, or even as financial 
directors of premiership football clubs.

Life as a trainee chartered accountant 
One major benefit of training for the ACA is 
that, in the uK, you are paid a competitive 
graduate salary while training and given full 
support by your employer. The qualification and 
study leave is also paid for by your employer. 

This time off helps students revise for the 
modules before sitting the exams. ICAEW 
authorises employers to ensure students have 
full support while studying, and their role will 
meet the work experience requirements for 
the qualification. 

Your work experience will be challenging and 
you will be given a lot of responsibility from 
day one. Preparing accounts, meeting external 
clients, working in audit teams, travelling around 
the uK, as well as managing teams – these are all 
likely situations you will experience throughout 
your training agreement. 

Life as a qualified ICAEW  
Chartered Accountant
Recognised and respected internationally, the ACA 
qualification in chartered accountancy will also bring 
global mobility, as ICAEW Chartered Accountants 
are in constant demand both at home and abroad. 
The accountancy industry as a whole remains 
buoyant even in recession. Whether you want to 
work at home or away, being an ICAEW Chartered 
Accountant equips you with broad knowledge and a 
diverse skill set which is transferable to any area of 
business, finance or accountancy. 

If you’re looking for a career that promises a broad range of opportunities and an 
international career, along with high rewards and security, then accountancy could 
be the place for you.

Why work in accountancy?
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Accountants work in all fields of business and 
finance, including taxation, forensic accounting, 
financial and general management. Some are 
involved in public practice work, others work 
in the private sector and some are employed by 
government bodies. It is likely that throughout 
your career in accountancy you may work in a 
number of different sectors and environments, 
which will help shape your career portfolio. 
After ten years of ICAEW membership, our 

members are invited to apply for fellowship 
of ICAEW and earn the designation FCA 
(Fellow Chartered Accountant).

Far from being dull, working as an accountant 
is a rewarding, interesting and exciting 
career. Read some of our senior profiles 
from page 32 to find out what it is like 
to work in the top levels of the business, 
finance and accounting profession. 

WHY WORK IN ACCOuNTANCY?

Five reasons to become an ICAEW Chartered Accountant

1. High salaries. Many ACA trainees can double their salary during their training agreement. 
Salaries for newly qualified ACAs compare favourably with salaries for careers in law, 
general management and banking. Recent independent surveys also show that ACAs can 
command higher salaries throughout their careers when compared with those holding other 
accountancy qualifications.

2. Opportunity. Being an ICAEW Chartered Accountant will give you the competitive edge in 
employment. 80% of FTSE 100 company boards include at least one ICAEW member. 60% of 
FTSE 100 companies have an ICAEW Chartered Accountant as chairman, CEO or CFO. 

3. Security. The accountancy industry is buoyant even in recession, with average salaries 
for ICAEW accountants rising from an average of £82,400 in 2010/11 to £92,100 in 2012. 
Accountants also enjoy a more stable career than other finance professionals.

4. Flexibility. Being an ICAEW Chartered Accountant opens many doors for your career. After 
gaining your ACA qualification you could go on to work in the highest levels of accountancy, 
finance or business.

5. A global career. You’ll have opportunities to work overseas. The ACA qualification is 
recognised around the world. 

http://www.insidecareers.co.uk/acc
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Government spending cuts, rising fuel prices and low confidence in the markets 
all add up to a challenging time to be working in business and finance – but 
recruitment is strong for chartered accountants, who will play a crucial role in 
the financial recovery.

Recent developments 
Despite initial high hopes of economic recovery 
in 2011, growth was less than predicted – and 
is likely to continue to be tentative throughout 
2012 and into 2013. It’s an interesting time to be 
working in business and finance: low confidence 
in the markets, the rising price of fuel and 
government spending cuts that are beginning to 
bite will all take their toll on our fragile economy 
in the upcoming months.

On the positive side, there has been a renewed 
demand for leadership and business skills, 
as well as for better financial management, 
particularly in the public sector. So despite 
the pressures to retain clients and keep fees 
steady, good advice is recognised as one of the 
necessary spends in hard times.

Scrutiny of the accountancy profession has 
increased in the last few years. Governments and 
regulators, particularly in the uK and Europe, 
have turned the regulatory spotlight to auditors 
and their role in the crisis. Further changes are 
expected in the future.

However, against this challenging backdrop 
ICAEW membership rose to over 138,000 last 
year, and the number of ACAs in training also 
increased to a 19-year high. Graduate recruiters 
for accountancy roles haven’t tended to cut 
back on their intake numbers either: the sector 
employs the highest number of graduates. 

Challenges and opportunities
One of the major challenges facing the 
accountancy profession in the near feature will 
be to retain clients and persuade them within a 
challenging macroeconomic environment that 

The future for accountancy
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their financial and business advisers (ie, their 
chartered accountants) are a vital part of their 
business, particularly to see them safely through 
to real recovery.

There are many routes into the ACA, however 
many students are graduates. The climate is 
changing and as it does, a number of academic 
institutions are now exploring innovative ways to 
offset the student debt burden, for example with 
study grants, flexible part-time programmes, and 
strategic partnership degrees, which can include 
paid work placements as part of the course.

Building business
Access to finance remains a serious problem for 
most small and medium-sized enterprises (SMEs). 

As the uK recovery becomes more established, 
businesses will need finance for working capital 
and investment to help economic growth. Banks 
need to start rebuilding these relationships now 
to give SMEs confidence to seek finance for 
growth and this should be addressed urgently.
ICAEW Chartered Accountants are well 
placed to broker and build relationships 
between banks and potential clients. The 
challenge for 2012/13 and the years ahead 
will be to build business confidence as a 
prerequisite for securing strong and sustainable 

growth in the medium to long term. Business 
needs to trust in its advisers, and ICAEW 
Chartered Accountants locally, nationally 
and internationally are well placed to provide 
that confidence, with the rigorous training, 
examination and continuous professional 
development that’s required of them.

Business sustainability
There is also an increase in the importance of 
sustainability issues. Chartered accountants have 
a critical role to play in helping businesses and 
markets deliver long-term economic growth. 

Through projects such as the Finance 
Innovation Lab, a think tank launched jointly 
by ICAEW and WWF-uK, organisations are 
being encouraged to work in more sustainable 
ways. Their aim is to transform the finance 
system and address the global, social and 
environmental challenges of our time, from 
climate change to poverty, by providing a 
long-term collaborative space to discuss these 
problems and devise innovative solutions. 

the future for accountancy

The ICAEW/Grant Thornton 
Business Confidence Monitor (BCM) 

The BCM examines regional and sector-
specific changes in business growth and 
confidence and is released every quarter. 

Interesting points from Q2 of 2012 include:
• This quarter, businesses report that 

exports are 4.1% higher than last year 
• Job creation in the private sector 

remains modest, but hiring is expected 
to pick up.

These reports often have useful information 
which can be brought up in interviews 
and can be useful to quote in university 
assignments. To see the full reports, go to 
www.icaew.com/bcm

Financial and business 
advisers are a vital part of 
businesses, particularly to 
see them safely through 

to real recovery.

http://www.icaew.com/bcm
http://www.insidecareers.co.uk/acc
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Accountancy professionals are feeling more secure than in recent years, and the 
general feeling is that recruitment will grow rather than drop this year. Salaries 
and benefits packages remain similar to previous years, but retaining key staff is 
imperative – so the use of bonuses could return for top performers in order to 
retain experienced and talented people.

Salaries and benefits

Going into 2012, there have been openings 
and specific demands – particularly from 
the top 30 accounting firms, for audit 
seniors, audit managers and technical and 
training roles. As businesses look to make 
cost reductions and change, demand for 
consultancy work is steady. 

The bar is set high – firms are only looking 
to recruit those who will add quality, not 
quantity. However, the cogs are still turning – 
as the large firms replace staff with applicants 
from the mid-tier, and the mid-tier replace 

staff from the smaller independents, the need 
for a different skill set, and therefore the 
search for talent, will continue. 

Benefits
Benefits vary greatly across firms. The ‘Big 
Four’ accounting firms offer a flexible package, 
which can be adjusted to suit the needs of the 
individual. These policies usually take the form 
of a ‘benefits fund’ which is either paid in cash 
on top of salary or can be used to purchase 
additional benefits. Benefits include extra 
holiday, private healthcare, retail vouchers, 
dental care, differing levels of life insurance 
and travel insurance. 

The mid-tier firms tend to offer a less flexible 
package, although there is sometimes the 
opportunity to buy a limited number of extra 
days of holiday. 

The usual benefits on offer below manager 
grade for those who are studying or 
have studied one of the main accounting 
qualifications are:
 
• 20–23 days holiday 
• Pension 
• Life assurance 
• Private healthcare 
• Death in service 
• Study support 
• No overtime 
• A car allowance of approx. £5,000 may be 

available on promotion to manager grade.  

 
Tom Gowing is a manager for Michael Page 
Public Practice
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salaries and Benefits

salary guide

Trainee Fundamentals Newly Qualified ACAs

Yorkshire & the 
North East

£18 - 22,000 £20 - 27,000 £34 - 40,000

North West £18 - 22,000 £21 - 26,000 £30 - 40,000

Midlands & East £18 - 25,000 £22 - 30,000 £36 - 40,000

South Coast £19 - 26,000 £21 - 28,000 £28 - 38,000

South West & Wales £18 - 24,000 £24 - 28,000 £25 - 40,000

Greater London £22 - 25,000 £22 - 28,000 £42 - 50,000

Source: Michael Page 2012 Salary Survey

http://www.insidecareers.co.uk/acc
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Do I need a degree, and if so, in which 
subject area?
The majority of ACA trainees are graduates. 
It’s not necessary to have an accounting or 
business-related degree; graduates come from 
all degree disciplines. However, if your degree 
was in business, accountancy or finance, you 
could be eligible to claim credits for some of 
the Professional Stage exams. To find out more 
about the qualifications you need, take a look at 
our Education & Skills article on page 44.

Do I need a maths A level?
No, you just need to be competent with 
numbers and confident in your ability to 
understand numerical data. The only subject 
requirements employers usually have is an A 
or B grade in maths and English at GCSE (or 
equivalent). When it comes to A levels and 
degrees, employers are more interested in the 
grades you achieved. 

What other requirements are there?
To assess whether you are cut out for ACA 
training, you should consider a number of core 
skills that employers will look for. Commitment, 
self-motivation, teamwork, communication, 
problem-solving skills and commercial awareness 
are essential. Consider how you can provide 
examples and stories to illustrate these, ideally 
outside of academia, so work experience, part-time 
jobs or voluntary work are important to employers, 
even if they are not accountancy related.

Where can I find out about  
credits/exemptions?
Credit for prior learning, or exemptions, might 
be available if you have studied accounting, 
business or finance modules as part of your 
degree, or as part of another professional 
accountancy qualification. You can check to see 
if you are eligible online at www.icaew.com/cpl 

and also ask your future employer whether you 
would need to sit all the exams.

How do I qualify as an ACA? 
You complete a three-year training agreement 
which gives you the opportunity to learn while in 
full-time paid employment, combining technical 
work experience, study and exams. Remember 
that, throughout your training period, you will be 
working and earning a great salary at the same 
time as using your new knowledge and skills in 
your day to day job. Once you’ve passed the 
ACA you can join ICAEW, be recognised as 
an ICAEW Chartered Accountant and use the 
letters ACA after your name. Page 54 offers 
more information on the ACA.

Are ICAEW Chartered Accountants 
recognised internationally?
The ACA qualification is held by over 138,000 
ICAEW Chartered Accountants who work in 
more than 160 countries. One in eight ICAEW 
members work outside the uK. 

Where can I find a training agreement?
You need to complete your training agreement 
with an ICAEW authorised training employer. 
Training agreements are available in the uK and 
internationally. You can choose from over 2,500 
authorised training employers including firms of 
chartered accountants (public practice) as well 
as commercial businesses, such as a banks and 
public sector organisations. ICAEW produces a 
Training Vacancies guide, which you can obtain in 
hardcopy by emailing careers@icaew.com,  
at your university careers service or careers  
fair or view Training Vacancies online at  
www.icaew.com/careers.

Where should I train?
The choice of where to train is down to your 
personal preference. A good indicator is how 

Inside Careers works in partnership with ICAEW. Here, ICAEW has answered 
the most commonly asked questions from our readers.

Frequently asked questions

http://www.icaew.com/cpl
mailto:careers@icaew.com
http://www.icaew.com/careers
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comfortable you feel during the interview, 
but before that, you need to check what 
is on offer in your chosen location, while 
considering which service-line interests you the 
most. Do also consider which size and style 
of organisation appeals to you; Big Four, mid-
tier, small firms, businesses and public sector 
organisations all recruit ACA trainees. All 
employers need to be authorised to train the 
ACA, so the standard of training will be high 
regardless of the size and type of employer. 
Larger accountancy practices tend to place 
students within a particular area, eg, audit or 
tax, whereas in smaller firms, you would gain 
more general practice experience. Go to the 
back of this guide for more detailed information 
on different employers.

When should I apply? 
Although there is no fixed recruitment period, 
employers often begin their recruitment in 

September of your final year (for vacancies 
starting the summer after exams). Therefore, 
the first term of your final undergraduate year 
is a great time to make applications. You apply 
to individual employers, not to ICAEW. See 
the Reference table at the back of this guide for 
more information, or go to www.icaew.com/
careers and visit the Training Vacancies pages. 

Can international students apply?
Yes, but you will need a qualification from an 
established, internationally-accredited university 
or college that is comparable to a uK degree or 
a recognised accountancy qualification. If you are 
outside the European Economic Area (EEA) or 
Switzerland you will need to apply to an employer 
who has agreed to sponsor non-uK nationals. For 
further information visit the uK Border Agency 
website at www.ukba.homeoffice.gov.uk. You may 
also need a work permit. ICAEW cannot get a 
work permit for you; your employer will need 
to apply on your behalf. For more details visit 
www.icaew.com/careers.

Can I study the ACA in my home country?  
Possibly. There is a growing number of 
authorised organisations around the world 
that offer ACA training, including accountancy 
practices, businesses, industry and government. 
If you are in Greece, Cyprus, Malaysia or the 
uAE you may be able to secure a training 
agreement in your home country. To find out 
where you can train around the world visit 
www.icaew.com/careers.  

I am a Chinese student, can I do the ACA?
The ICAEW-CICPA joint programme is 
an accelerated study route to ICAEW 
membership, available to members of 
the Chinese Institute of Certified Public 
Accountants (CICPA) who have obtained 
CICPA membership by complying with its 
training and examinations requirements. You 
can also study the full ACA programme as a 
graduate – the minimum entry requirement 
is a bachelor’s degree or equivalent from an 
internationally-recognised university. For 
more information visit the Chinese section of 
our website www.icaew-china.com – it’s all in 
Mandarin too! 

http://www.icaew.com/
http://www.ukba.homeoffice.gov.uk
http://www.icaew.com/careers
http://www.icaew.com/careers
http://www.icaew-china.com
http://www.insidecareers.co.uk/acc
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How did you find out about  
chartered accountancy? 
As a student, I attended careers fairs, where I 
met representatives from accountancy firms. 
This sparked an interest in accountancy, so I 
completed a summer internship at KPMG in 
2007. After graduating in 2008, I joined KPMG 
on the ACA  training scheme and qualified as an 
ICAEW Chartered Accountant in 2011. 

Why did you choose the  
ACA qualification?
I believe it’s the premier accountancy 
qualification and provides a solid foundation 
for a business career. It keeps my options open 
for a while longer, since chartered accountants 
not only work in accountancy firms, but also 
in industry and other organisations. The ACA 
is an internationally recognised qualification. 
This is an added bonus since I’d like to work 
overseas in the future.
 
Do you have any ACA study tips?
The most difficult part of my training was 
juggling work with study. The exam pathway is 
different to studying at university, since exams 
take place throughout the year. Although 
trainees are given time off to go to college, 
independent reading and practising questions 
are needed to pass exams. It is worthwhile 
discussing the work with your peers and helping 
each other with different parts of the syllabus.

Did you always want to be an accountant?
I first became interested in chartered accountancy 
when I undertook work experience at a firm in my 
home town. I went on to work for an international 

firm, Kroll, which showed me that there were a 
variety of areas that would provide interesting and 
exciting experiences during my career. 

What was the interview/assessment 
centre like?
The first interview was competency based; a 
manager asked me a series of questions for 45 
minutes. The questions started off based on my 
CV and achievements, and then moved onto why 
I was interested in working for the firm. There 
was a discussion about recent news stories and 
how they had affected the industry.

The final round interview with a partner 
included a ten minute presentation. To prepare 
I researched a company, read press coverage 
and spoke to staff in my department. I also 
researched what to look for in an income 
statement and balance sheet.

The presentation led to a discussion about the 
strengths and weaknesses of the company and 

Name   Arnab Datta

University  London School of Economics (LSE)

Degree  BSc Economics & Economic History

Location  London

Role  Assistant Manager

KPMG

It’s interesting to work on 
different types of cases, 

especially when they relate 
to high profile companies or 
events which are featured 

in the news. 



23

For accountancy jobs & more info, visit www.insidecareers.co.uk/accBacK to contents For accountancy jobs & more info, visit www.insidecareers.co.uk/acc

then this moved onto considering wider business 
issues, including potential opportunities in the 
industry. There was a virtual office exercise 
where I had to answer emails, ensuring that I 
prioritised the most important ones and gave 
appropriate responses.

What does your role entail?
I work in Forensic, where accountants 
investigate fraud and money laundering claims 
and resolve disputes between companies. I have 
put the knowledge I gained during my ACA 
studies into practice. I have performed research 
and analysis for advisory reports, which add 
value and help to solve problems that clients 
are facing. It’s interesting to work on different 
types of cases, especially when they relate to 
high profile companies or events which are 
featured in the news.

What do you enjoy most about your job?
I enjoy overseas travel opportunities during 
my job. I have attended courses in Athens and 
Barcelona. These were both global events with 
delegates from different offices around the 
world. One main benefit was meeting people 
from other backgrounds with whom I still keep 
in touch. There were knowledgeable presenters 
who gave interesting talks and provided useful 
training exercises. 

What would you like to achieve in  
the future?
I would like to continue developing my 
experience at KPMG by working on different 

projects, as well as keep enhancing my 
accounting knowledge. I hope to work 
on some projects overseas, which will 
provide a broader outlook of the business. 
A newly qualified chartered accountant is 
fairly free to move between departments 
at an accountancy firm or work in banks 
and industry. At the moment I’m trying to 
develop my overall skill set and keep my 
options open.

Do you have any tips for students?
Keep an open mind. Most people have a 
stereotypical view of accountants but in today’s 
rapidly changing world, chartered accountants 
are more like business advisers. You need to 
have good numerical skills, but more important 
is the ability to critically evaluate financial 
information and teamwork. 

During university, attend careers fairs and 
recruitment events to speak to people currently 
in the profession. You can also attend Insight 
days for undergraduates at large firms and 
complete a summer internship after your 
penultimate year. This will give you a real taste 
of the ACA training life, and the opportunity to 
secure a training contract before you start your 
final year at university. 

To find out more about Insight Days, visit the 
events section of the Inside Careers website. Big 
companies like KPMG, Lloyds, PwC, E&Y and 
Deloitte, to name but a few, often organise these 
kinds of events. 

assistant manager

http://www.insidecareers.co.uk/acc
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While my degree did not lend itself to an 
obvious career route, I knew that I was 
interested in the public sector, and that 
obtaining a job where I felt like I was making 
a difference was important to me. I applied to 
the National Audit Office (NAO), attracted by 
the opportunity of working for an organisation 
which holds the government to account, and 
whose work leads to direct improvements in 
the delivery of public services. To obtain the 
prestigious ACA qualification at the same time 
was a bonus.

Did you start your training straight
after university?
I took some time out to do temporary jobs, to 
fund travel through Africa, Asia and Australia 
before start my training agreement. I began 
a three-year training contract at the NAO in 
April 2006, during which time I attended college 
on block-release together with the rest of my 
graduate intake.  

What was the training like?
The training was intense and demanding, but 
incredibly valuable, providing a sound footing 
for a career in the public or private sector. I 
found college to be challenging, yet enjoyable, 
and the experience of supporting each other 
to pass the exams has led our intake to 
become good friends. The training at college 
was supplemented at the NAO by specific 
courses on our own audit methodology, and 
the unique aspects to consider as a public 
sector audit body.

What did your trainee work cover at NAO?
The NAO has two key streams of work: financial 
audit, which involves the certification of the 
accounts of government bodies; and Value 
for Money (VFM) work, which involves the 
examination of specific government programmes 
with a view to making recommendations to 
improve delivery. 

During my three years as a trainee, I had the 
opportunity to work on both streams, across 
a variety of government departments. This 
included the financial audit of the Department of 
Health and a number of its Non-Departmental 
Public Bodies (NDPBs), and VFM work 
examining such diverse topics as the 2012 
Olympic Games and the provision of health 
services in England for alcohol misuse. Trainees 
are encouraged to take on real responsibility – 
for example, taking the lead on financial audits, 
which provides a real sense of achievement and 
the opportunity to manage more junior staff.

What has been your career highlight so far? 
A particular highlight of my career at the 
NAO has been the opportunity to travel.  
Although the focus of the NAO’s work is to 
provide assurance to Parliament on the use 
of public funds, it has also been appointed the 
external auditor of a number of international 
organisations. As part of the audit of the Pan-
American Health Organisation (PAHO), which 
works to improve health and living standards 
of the countries of the Americas, I had the 
opportunity to travel to Washington, and 
countries in South and Central America.  

Name   Jenny Glover

University  university of Sheffield

Degree  BA History and Hispanic Studies 

Location  London

Role  Audit Principal

National Audit Office
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Have you used your language skills? 
Having studied Spanish at university, I enjoyed 
being able to put my language skills to good use, 
and working with international organisations like 
PAHO to help improve their governance and 
accountability was very rewarding.

Have you specialised in an area since 
becoming an ICAEW member?
Following the ACA, I have chosen to specialise in 
VFM audit, and have taken on my first lead role 
on a VFM study in the education sector. 
I feel that the skills I have learned through 
my accountancy training, in addition to the 
experience I gained throughout my training 
contract, have set me in good stead to take on 
this role. The training enabled me to develop 
technical expertise, gave me skills in client 
liaison, in dealing with senior management, and 
the opportunity to manage staff on a wide variety 
of projects. I am pleased I chose to pursue the 
ACA qualification, and specifically at the NAO. 

The work carried out by the NAO is high 
profile and has real impact, whether in improved 
service delivery, governance, or financial savings; 
knowing that my work directly contributes to 
this is satisfying. Our work is not only enjoyable, 
but makes a difference. 

audit principal

The work carried out by 
the NAO is high profile and 
has real impact, whether in 
improved service delivery, 
governance, or financial 

savings.
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My training so far 
I recently moved to Kroll to take up a position 
as an associate director in their financial 
investigations department, but I have also 
worked for PwC and spent some time at RSM 
Tenon in the New York and London offices. 

Why accountancy? 
I had an internship with PwC in Shanghai during 
the first year of university. Whilst I was there I 
discovered the Forensic Accounting department 
and was really interested in the projects they were 
working on. The following summer, I managed to 
secure an internship with PwC New York in their 
Dispute Analysis & Investigations team. 

After graduating I moved to New York and 
worked on a variety of investigations including 
an anti-money laundering investigation and 
Office of Foreign Asset Control engagement 
in Tokyo. On moving back to the uK, I helped 
build the RSM Tenon Forensic Accounting team 
in London, which was where I began my ACA. 
I have since moved to Kroll, which represents 
a very exciting new chapter in my forensic 
accounting career.

What is a typical day like? 
Forensics varies so much with each case 
you’re working on. One morning I could 
be reading witness statements for a money 
laundering investigation, another I could be 
packing my bags for a remote destination to 
take part in a corruption investigation. For me 
that is the best part of the job. I like change 
and fluidity in my daily activities, it keeps 
things interesting. 

What do you like about your job?
I enjoy the range of interesting cases we get, 
from drugs lords laundering money to South 
American oil pipeline insurance claims. I also 
like the opportunity to work in far flung places. 
So far I’ve been lucky enough to have worked 
in New York, Shanghai, Tokyo, Warsaw, 
Philadelphia, Tampa, and recently Afghanistan.

How have you found mixing work and study? 
The work/life balance within forensics varies 
between companies and then it varies on the 
daily workload. Yes, we occasionally work 
late; in New York I had a pretty intense week 
which saw me leaving work in the small hours 
during very busy times. In London, it’s been 
mixed, I believe we have a pretty good work/
life balance, but then sometimes you have a 
deadline and you work to it. 

The biggest challenge is living in the culture 
capital of the world and not going bankrupt! 

Name   Nicholas Parton

University  university of Leeds

Degree  Business Management

Location  London

Role  Associate Director

Kroll

One morning I could be 
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for a money laundering 
investigation, another I 

could be packing my bags 
for a remote destination 
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On a more serious note, forensics is 
challenging - there are ideas and frauds that 
you would never have thought possible, until 
you uncover them.

What the future holds for me 
Hopefully, a work/life balance and a happy 
family, a little notoriety would be nice too. I’m 
looking forward to getting the ACA letters 
after my name, as well as the opportunities 
that will afford me.

What was the interview process like? 
My experience of the recruitment process 
consists solely of interviews. I know the ‘Big 
Four’ like to do psychometric testing, but I’ve 
always had interviews. Initially with HR and 
then with the Managing Director, we discussed 
competencies, personal and technical, but mostly 
just got to know each other. The key is to get 
your personality across, because you can be as 

intellectually gifted as Stephen Fry, but in a small 
team the key ingredient is your personality - if 
you haven’t got the personality they want then 
it’s very tough to get the job. 

Any tips for those interested in forensics?  
Few accountancy firms hire graduates directly 
into forensic accounting. For the ones that do: 
you need the standard academic foundations, 
a dynamic mind and the willingness to travel 
wherever, whenever, for however long is 
required. All the work we do in forensics can 
end up in court, so you need to make sure it is 
all 100% accurate and conceptually well founded. 

I am part of a small team, we interact 
frequently with our directors; consequently, 
the most important ‘soft skill’ to have is people 
skills. The versatility to communicate well with 
directors, juniors, barristers and solicitors will 
stand you in good stead. 

associate director
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As clichéd as this sounds, PwC is all about 
‘people’. You’ll find someone rooting for you 
whichever way you turn, and that’s what makes  
PwC such a wonderful place to be! 

What does risk assurance at PwC do? 
In a nutshell, we support almost all areas of 
the business within PwC, taking our skills 
and knowledge and employing them in a way 
that benefits not only our clients, but our 
colleagues as well. In today’s economic climate, 
businesses are looking to be profitable and 
survive amongst the tough competition in their 
industries. That’s where we come in. In Risk 
Assurance we look at the bigger picture and 
help our clients identify existing and potential 
problems. Then we help solve them; that’s 
where the fun comes in! 

How did you get your job at PwC? 
After graduating from university I worked in 
industry for a year within marketing before 
realising exactly what I wanted to do. When 
I did decide, I knew that audit was the choice 
for me. More specifically, risk assurance. The 
recruitment process involves completing an 
online application form, completing a series 
of online tests, participating in an assessment 
day and a final interview. Reading that back 
makes it seem like an extensive process, but 
for me the whole thing flew by. It really isn’t 
as daunting as it sounds. It’s normal to feel 
nervous when you go through processes like 
this, but at every stage, PwC made me feel 
comfortable and confident. This gave me a 
huge amount of motivation. 

What do you enjoy most about your job? 
I love the diversity that comes with my role. 
From professional qualifications to client work, 
no day is the same. The support you get at PwC 
is amazing. Whichever way you turn there is 
someone behind you. There’s also a very relaxed 
atmosphere in risk assurance. I feel like I can 
comfortably talk to managers, actively contribute 
in discussions and feel valued. I actually quite 
enjoy college too. At the start of the year my 
graduate intake bonded in such a way that we 
now feel like a big PwC family. This means time 
spent at college is a lot of fun. Of course there’s 
hard work involved, but anything worth having is 
worth working hard for. 

What are the most stressful parts of the job?
Most would answer that college is most stressful. 
However, there’s an immense feeling you get 
once exams are over and you know that you’ve 
worked hard for your results. Other times you 
might feel most stressed when a new piece of 
client work comes up. But this feeling doesn’t 
last very long since your senior team members 
are always on hand to coach you through 
any difficulties. Your team encourages and 
expects questions from you. By the end of the 
assignment you feel as though you’ve conquered 
the mountain that first lay before you, and feel 
fully prepared to do it alone the next time. 

Advice for the interview process? 
Relax, smile and be inquisitive. The first of the 
three is extremely important. Nerves can often 
get the better of you. Just remember that you 
got as far as the interview, and that it’s your 

Name   Natasha
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chance to do yourself proud. I am by nature of a 
nervous disposition but this piece of advice was 
invaluable when given to me. 

I am now doing something I truly enjoy and it’s 
all because I was confident when I stepped into 
that conference room for my interview. The 

last of the list should be with you at all times, 
because at PwC you get out what you put in. 

What ‘soft skills’ have you found useful? 
The ability to talk comfortably with new people 
is undoubtedly one of the most valuable skills 
you can possess. Gone are the days when 
auditors were intimidating and intrusive. We’re 
now recognised as a breed of approachable 
professionals with something genuinely useful 
to offer our clients; our passion and insight.

This is exactly what PwC’s about. My ability to 
empathise with clients is incredibly valuable as it 
helps me understand the issues they face and work 
with them to devise workable solutions. Listening 
skills are also top of my list as it can be easy to 
miss the minutiae of a conversation. Being able to 
pick up the little things during a conversation with 
a client will give you the ability to offer something 
over and above what’s expected. 

associate

Time spent at college is a 
lot of fun. Of course there’s 

hard work involved, but 
anything worth having is 
worth working hard for. 
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2007

2009

2011

Helped organise the opening of 
the O2. Worked as a financial 
director at AEG before being 
promoted to managing director.

Worked as a financial controller at 
Virgin Radio.

Worked as the finance director at 
the Lawn Tennis Association.

Appointed the chief finance officer 
for the FA.

Looking for a qualification to open doors, Mark Donnelly opted for the ACA 
and succeeded. He discusses working with Chris Evans, football in recession and 
gives tips to budding sporting accountants.

Why the ACA qualification?
I chose the ACA because it provided an excellent qualification 
and offerred opportunities and flexibility after qualifiying. I 
studied some accountancy units as part of my degree and had 
some work experience and intern work during holidays. The 
investment and training by each of the major accountancy firms 
also looked extremely good.

Was your childhood ambition influenced by sport? 
I played a lot of football and would have loved to be a 
professional footballer. I realised that wasn’t going to be 
possible – numbers came easier – and I chose a career in 
business. I studied economics at university and liked the idea of 
getting a good additional qualification that would open up a wide 
range of options, so I joined KPMG. 

What was your first senior role? 
I joined Virgin Radio as financial controller and progressed to finance 
director. It was soon after Chris Evans had acquired the group and 
was probably one of the best times of my working life. Chris was at 
the height of his popularity and the media market was booming. It 
taught me a lot, including how to deal with the unexpected. One day 
Chris went on air and announced we were giving away £2 million, 
which certainly was not in any plans! 

What do you enjoy most about working for The FA? 
It’s steeped in history and everything that goes with the national 
team. I’m based at Wembley and enjoy the walk up every day – 
it’s inspiring. It’s a diverse and complex organisation, there’s a 
lot more to it than you realise. For someone who is passionate 
about football, the chance to be involved and to feel like you can 
make a difference to sport is a big opportunity.

What challenges do you face? 
The FA gets a lot of press and scrutiny. I’m under no 
illusions of the importance of doing the right thing and 
making good decisions.

How has the recession impacted The FA? 
All events and venues are affected, not just Wembley and 
England games. Attendances are under some pressure, so 

MARK DONNELLY

The FA

1999

Qualified as a chartered 
accountant with KPMG.

1996
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organisations are keenly aware of ticket prices 
and companies are watching what they spend. 
We’re not immune, but we’ve got good 
protection over short-term markets.

What are you most proud of? 
Being part of the team that opened the O2 
arena. There was a lot of pressure – it had 
a chequered history – so it had to be right. 
The celebration after Bon Jovi’s first night was 
brilliant. It was great to open the building but it 
was only the first step. 

What makes a good CFO? 
They have to be really involved in the business 
and make sure that the finance function is 
at the heart of many decisions. Where it’s 
interesting and where you can make the most 
difference is the business partner side of it: 
challenging the business and helping to make 
better decisions. 

What’s your biggest bugbear? 
I don’t like missing deadlines or delivering 
something that’s not good enough. If we say 
we’re going to deliver something, we deliver it. 
It’s about reliability and people feeling important.

What motivates you? 
I’m hugely motivated by the opportunity to work 
in football. I want to make a real difference.

Do you have any tips for working in 
finance in major sporting organisations?
The key is to get the best experience you can 
and get a strong CV. Relevant experience is 
obviously valuable, but being able to demonstrate 
a good understanding of the unique issues of 
working in sporting bodies as well as strong 
commercial skills is a must.

Reproduced/adapted with permission from economia, March 
2012.

chief finance officer

For someone who is 
passionate about football, 
the chance to be involved 
and to feel like you can 

make a difference to sport 
is a big opportunity.
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1992

1993

2005

2008

Gained ICAEW Chartered 
Accountant status.

Worked as a management 
accountant for Thresher Wine 
Shops, later became a buyer.

Became Head of Buying at 
Watson’s Wine, Hong Kong.

Transfered to Watson’s Fine Wine 
division in Zurich, Switzerland.

Started up own business, Real 
Wines/Wine Cellers International 
in Zurich.

Did you always want to be an accountant? 
The only thing I was certain of was that I loved travelling and 
wanted to do more of it. My dad was a teacher and his job had 
taken us all over the country, from Dumfriesshire, to Oxford, 
Kent, and overseas. That lifestyle certainly influenced me and, 
once I’d graduated, I decided to take a year out to see some of 
the world. I spent it in Bordeaux working in the wine industry.

After France, you started life as a trainee accountant 
with KPMG. What attracted you to that?
KPMG had hired me through the traditional university 
milkround. During my year out I had fallen in love with 
the whole wine business, but once I got back to the uK 
and started my accountancy training I was very taken with 
that as well. What I did enjoy was working with business, 
specifically small businesses in the manufacturing and tourism 
sectors, and being part of a smaller team; that’s where it all 
came together and where I spent the next three years doing 
my accountancy training.

Was studying a daunting challenge?
I’m not a natural student, but I am single minded and I took the 
attitude that I was going to knuckle down and do it. There was 
one hiccup, when I had to repeat my first year exam, but I knew 
I had to get on with it, and frankly, it was fear of failure that 
spurred me on. Compared to studying for my degree I found it 
really tough; I remember feeling under pressure at work, and 
extra pressure from the exams. On the plus side, I could apply 
a lot of what I was learning to my job. And the experience did 
teach me that if I could do that, I could do anything.

But you never forgot those vineyards? 
The ACA qualification was a great one to have and I was very 
proud to have achieved it, but the Wine & Spirit Education 
Trust (WSET) qualification (completed soon after the ACA) 
reflected an interest outside of my day job that I felt would 
show companies that I had an extra dimension to my skills.

I moved on to a management accountant position at Thresher 
(wine merchant) in Welwyn Garden City, Hertfordshire.

As career skills go, a head for figures and a palate for fine wines seem an unlikely 
duo. Paul Liversedge, who holds ICAEW Chartered Accountant and Master of 
Wine status, reads a balance sheet as easily as he can spot a Burgundy, a winning 
formula for what he describes as a dream career.

Real Wines & Wine Cellars International

PAUL LIvERSEDGE

2001

1989

Trained as an accountant at KPMG.
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Even after going to Hong Kong to work 
as head of buying for Watson’s Wine you 
came back to accountancy, how?
Within a year I’d been promoted to general 
manager. As well as the buying, I was responsible 
for the company’s overall P&L, marketing, 
recruitment and several other aspects of the 
business, and once again my accounting skills played 
a key part in my job, which made me appreciate 
the benefits of my training and qualifications. 

In 2005 I was offered job opportunities in 
Switzerland and China; in the end I chose 
Switzerland, where I was buying fine wines, 
top domains from Burgundy and the chateaux 
of Bordeaux, and increasingly focusing on 
fine wines for investment. Switzerland is a 
beautiful place to live. 

A couple of years later, with a young family, 
and en route to completing the Master of 
Wine qualification, I set up my own company, 
Real Wines. Being able to apply all my 
accountancy knowledge to running my own 
business has given me a huge advantage. It 
was at this stage in my career that my ACA 
training and experience really came into its 
own. I was able to do all my own accounting 
and book-keeping, look after my own tax 

affairs; things that can incur a lot of expense 
for a start-up. Being able to apply all my 
accountancy knowledge to running my own 
business has given me a huge advantage. 

There is no question that my accountancy 
training and qualifications have opened a lot of 
doors for me; from entry into the wine buying 
business, to managing a large wine retail 
company, and finally to setting up my own 
wine business. I believe they are skills that will 
prove invaluable, regardless of the career or 
industry sector you choose. 

Article adapted from VITAL magazine, July 2012

 BuSINESS OWNER

Being able to apply all my 
accountancy knowledge 

to running my own 
business has given me a 

huge advantage.

http://www.insidecareers.co.uk/acc
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Qualified ACA with ICAEW.

1991

Worked as features editor on 
Taxation magazine.

1993

Worked as a tax consultant 
(including technical input to the 
Tax Faculty at ICAEW).

1999

Became the national tax director 
for Smith & Williamson.

2003

Joined Grant Thornton UK LLP as 
a partner.

FRANCESCA LAGERBERG

Grant Thornton

2006

The path to the ideal career is not always straightforward. Francesca is a case in 
point. Originally qualifying as a barrister, Francesca soon found that law wasn’t the 
career for her, so she used the skills she had already learnt and transferred them 
to the accountancy industry. She hasn’t looked back since.

I lead a tax department with more than 900 people, operating 
in over 20 offices throughout the uK and which is part of the 
international GTI network. We cover all the main uK taxes and 
specialise in advising dynamic organisations of all sizes.

How I got started
My career path to this role is certainly not out of any text 
book. I began training as a lawyer, even qualifying to become 
a barrister, but in my twenties I decided I wanted to travel. 
I also decided that law wasn’t for me, although my job today 
does involve understanding legislation and new tax rules. I 
managed to find an accountancy firm that was willing for me 
to defer my start date for a year so I put on my backpack 
and went around the world. 

On returning I headed into audit and did the hard graft of 
the ACA qualification alongside stock takes and all the basics 
of being a trainee in an accountancy firm. On qualifying 
I wanted to experience other areas and did a number 
of secondments before settling in the international tax 
department. I have stayed in tax ever since. 

However, again my tax career has been a little unconventional. 
It has involved being a journalist on Taxation magazine, 
developing a successful tax lecturing business, running the 
technical department of the ICAEW Tax Faculty and setting up a 
national tax office for a top ten accountancy firm. Now, I work 
for Grant Thornton as Head of Tax.  

The reality of working in tax
Tax doesn’t always get a great press as a career choice – 
visions of paper pushing and calculators, but of course it is not 
like that. Instead, to advise a client, you need to understand 
complex and ever changing rules, know how to explain them 
to a client and really understand your client’s business and 
personal aspirations to ensure that the right action is taken. 
So it’s both intellectually challenging and requires strong 
people skills.

Each day is different and it is that variety that gets me 
happily out of bed each day. I may be meeting with a client 

Graduated with a law degree (LLB 
Hons) from Birmingham University.

1986
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head of tax

to discuss their tax needs and ensuring we are 
providing the best possible service. Or I might 
be looking at some new legislation or guidance 
from Her Majesty’s Revenue and Customs 
(HMRC) to see how it impacts on taxpayers 
or at meetings with HMRC and Treasury 
looking at proposals for policy changes. I have 
responsibility for our tax policy approach in 
the uK and globally so I need to keep up to 
date on technical issues. 

Participating in the work of tax representative 
bodies like ICAEW’s Tax Faculty is a great way 
to keep informed of coming changes and to help 
shape the rules of tomorrow. I am particularly 
proud of working with the Tax Faculty on its 
ten tenets for a better tax system a decade ago 
and to have the Treasury Select Committee 
recently acknowledge it was an excellent 
framework for taking legislation forward in the 

uK. By pushing for change with Government 
you can make a difference.

My core role is to lead the tax practice in 
terms of its vision and strategy. This means 
working with all my fellow tax partners but 
especially our leadership team to make sure 
we are driving the practice forward. This also 
involves building our brand in the market 
place. Consequently I spend quite a bit of time 
marketing our firm, be that commenting on 
tax issues on radio or TV, providing analysis 
to journalists or lecturing on topical issues at 
venues all over the uK to tax professionals, 
clients and hopefully potential clients.

I have a terrific team who support and deal with 
all of the tax issues that affect our firm nationally. 
These can include opportunities, risks or managing 
the staff for the needs of Grant Thornton’s clients. 
I therefore have regular catch-ups with the team 
and with other parts of our firm. We have over 
4,000 people in our uK firm and it is important 
that we work as a joined up team. Of course, one 
of the big joys of my role is working with bright, 
interesting people be they fellow colleagues, 
clients, or other members of our tax profession.

A little career advice
My best career advice is to take those 
opportunities which are presented to you and 
strive to do what you love. If you are doing 
a role that excites you, you will tend to do it 
well and have the passion and energy to get 
through the tough times. 

One of the big joys of 
my role is working with 

bright, interesting people, 
be they fellow colleagues, 
clients, or other members 

of our profession.

http://www.insidecareers.co.uk/acc
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2008

2010

2001

Burgess Hodgson

Became an associate of the firm.

Made partner at Burgess 
Hodgson, taking charge of 
recruitment and training.

MATTHEW SUTTON

Matthew Sutton was acquainted with accountancy from an early age, learning some 
of the particulars from his father. He enjoys accountancy because he can help his 
clients structure a business which suits their company vision and family situation. 
Read on to learn more. 

Why did you choose a career in this industry?
In all honesty, and sad though it may be, it’s the industry I’ve 
wanted to go into since I can remember. My father was (and 
still is) a partner at Burgess Hodgson and I always remember 
discussing fundamental business issues around the kitchen table. 

These could be anything from how to structure a fair deal, how 
do you incentivise people to work hard, how do you calculate 
fair pay or how should an individual fairly split their assets in 
their will. undoubtedly these questions were simplified, but were 
borne out of a wide range of commercial decisions facing clients 
on a daily basis. The issues we discussed were always generic and 
focused on how to manage businesses; I always found the way in 
which the family and the business interacted fascinating.  

The way an accountant can help people shape their business 
within their life-plan and family situation, appeared more 
valuable than simply preparing accounts or undertaking audits. 
Taking the information from accounts, combining this with an 
individual’s vision, and translating it into something tangible, 
meaningful, and workable that could make a positive difference 
to them is what first caught my imagination.  

If you provide this service for enough individuals, you really 
have the opportunity to make a positive difference to the local 
community. It’s an industry where you can become your client’s 
most trusted adviser.

What is a typical day like for you?
In a very clichéd way, there is really no such thing as a typical 
day. I check my emails every day but, other than that, everything 
else, while not exactly unscripted, will certainly be different 
from day to day. For instance, today I’m dictating an interview 
for a careers magazine but, a couple of days ago, I received an 
email from a client asking me if he should spend £1 million – and 
he wanted an answer that evening. Consequently, I had to spend 
the day writing an investment report for him, something I could 
not have anticipated. 

Tomorrow will start with a conference with the bank; then I’ll 
come back to the office to work on one audit and plan another. 

Graduated from Bath University 
and joined Burgess Hodgson as  
a trainee.
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partner

In the evening I will be attending a networking 
event. I guess throughout a week I will tend to 
have one trip to London where I’ll try to visit 
at least two clients and maybe meet up with a 
potential client or a business contact. I’ll have a 
few meetings with clients with regards to their 
accounts and the advice that comes from them 
and then, when I’m lucky, I’ll be able to shut my 
door and actually do some accounts or audit 
work myself.

What do you enjoy most about your job?
What I most enjoy about the job is really getting 
involved with clients who are running their own 
business. To me, it is eye-opening and stimulating 
to go and see a factory working or a busy 
garage mending vehicles or a buzzing sales team 
constantly on the phones. But, more than that, 
from an accountant’s point of view, seeing how 
that translates into accounts is quite a satisfying 
process. And, if you can improve the internal 
accounting procedures, that in itself is a reward. 

However, for me, the best bit is taking those 
accounts and translating the meaning of them 
for your client to help them make decisions 
that will hopefully result in them both 
improving profits and, in many cases, improving 
their lifestyle as well.

What would you like to achieve in the future?
I’m afraid I don’t have wild dreams of worldwide 
fame and boundless wealth. What can I say – I’m 
an accountant! Most important to me is to be a 
good dad and husband. It may seem a long way 
away as you step out of university, but such 
life-changing events can come around quick and, 
clichéd though it is, they have a massive bearing 
on your outlook on life.

Professionally, my main aim is to enjoy my 
partnership for the next 40 years and help my 
clients reach the work/life balance they are 
looking for. This could include: 

• Assisting them in making their businesses 
more successful, profitable and well-run. 

• Identifying and making the most of gaps in 
the market. 

• Planning tax affairs. 

• Helping them structure the business so it 
works the way they want.

• Making sure that their assets are inherited 
as desired.

In short, I would like to give the best possible 
complete advice to my clients. Of course 
anyone would hope that good work would be 
recognised, but I would hope that any growth in 
the firm was based on a client focused approach 
and an appreciation of this within the local 
community. There’s no longevity in growth for 
growth’s sake.

Do you have any advice for anyone 
wanting to get into the industry?
The first thing I would say is ‘be realistic’. Much 
of what I’ve said I like about the industry and 
my career aren’t things that happen on day 
one. There is a lot of learning to do, not just in 
academic terms with regards to the accounting 
standards and how they work but also in learning 
how to deal with clients, how to run your own 
business, how to deal with staff both junior and 
senior to you, how to work within a team, how 
to win work, how to market yourself in your 
business, and how to make sure people are 
actually willing to pay for what you’re doing. As I 
say, this doesn’t happen on day one. 

There is a lot of hard work and undoubtedly 
some dull moments throughout the training 
process, but if you think you can get to that goal, 
then I would say the pain’s worthwhile. 

What I most enjoy  
about the job is really 
getting involved with 

clients who are running 
their own business. 

http://www.insidecareers.co.uk/acc
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An ICAEW Chartered Accountant can 
choose to work in any sector and in all sizes 
of organisation: there is no typical employer. 
Although the majority of ICAEW training 
agreements tend to be offered in public 
practice, there are a growing number of training 
agreements in banks and businesses. 

With over 3,500 registered training offices, 
recruiters will look for evidence that you 
have researched the sectors and specialist 
areas you are interested in. Showing that 
you can differentiate employers by size, by 
their services, their clients and what sector 
they operate in will reflect well on you in 
interviews. The ACA qualification remains the 
same regardless of where you are working, so 
it is important to find an authorised training 
employer who suits you. 

Where can I train? 
Public practice 
Public practices provide a variety of accounting 
and business services to clients. These are 
accountancy firms that offer fee-paying services, 
ranging from audit and tax to management 
consultancy and forensic accounting. 

Within public practice there are large 
international firms, including the ‘Big Four’ 
global accountancy firms - PwC, Ernst & Young, 
KPMG and Deloitte – as well as medium and 
small accountancy firms, known as small and 
medium practices (SMPs). Large firms have 
offices in major towns and cities around the 
country and abroad, providing the possibility 
of travel, and often have hundreds of trainees 
at any one time, allowing you to specialise in 
specific areas early on. 

Smaller firms may be concentrated in one 
location or specialise in a particular type of 
client. At a smaller firm you will have the 
opportunity to gain a broader experience, 
providing an all-round service to clients on a 
more personal basis and achieve responsibility 
early on in your training.

Public sector
The public sector includes local and central 
government, charities and not-for-profit 
organisations. Examples include The National Audit 
Office, NHS and Department of Work and Pensions, 
which trains ICAEW Chartered Accountants. 

If you work in the public sector you will quickly 
develop commercial and decision-making skills as 
you allocate and monitor resources – helping to see 
that they’re efficiently and effectively employed to 
give value for money. Many graduates look towards 
the public sector to develop their career because 
it provides the opportunity for a work/life balance 
and the chance to give something back to society.

Deciding what type of employer you would like to work for is one of those 
important choices that you have to make when you start looking for work. 
Different sectors all have their own advantages and disadvantages; it’s down to 
you to decide what suits your personality and career aspirations best. 

How to select your employer

Whatever size or type of 
organisation you choose 
to train with, your career 
opportunities are endless. 
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As well as training and working directly in the 
public sector, there are many opportunities 
with professional services firms to work within 
specialist public services practices, advising client 
organisations in the public sector. 

Industry and commerce 
After qualification many accountants move into 
industry and commerce. This includes major 
commercial companies, such as those in the 
manufacturing, retail and telecoms industries. 
Many of these businesses also offer ACA training 

themselves, including Centrica and McDonald’s. 
Financial services can include global banks 
with departments that offer ICAEW training 
agreements. Examples are Goldman Sachs, 
HSBC and Macquarie. Typically accountants 
working within financial services work in middle 
office banking roles, such as working in control, 
monitoring trade activity. 

Beyond training
Three years may seem like a long time when 
you are at university, but in the world of work 
that time will pass quickly. Whatever size or 
type of organisation you choose to train with, 
your career opportunities are endless; the 
ACA qualification opens doors to all business 
sectors. Once qualified you will not be limited 
in your opportunities to gain exposure to larger 
companies or experience within a specific sector.

In the meantime it’s really up to you to see 
what you enjoy most and decide what type of 
environment suits you best! 

HOW TO SELECT YOuR EMPLOYER

Specific roles within industry and commerce include:

Financial controller
Having overall responsibility for the day to day running of a division or a whole company or group.

Management accountant
Management accounting is concerned with the provision of accounting information to management 
within a business. Accountants produce regular and specially requested reports to help managers 
monitor current performance and plan future activities.

Financial analyst
Working on specific, one off projects, for example analysing the costs and projected benefits of an 
expansion or a new product and producing a report for management.

Corporate treasurer
Managing the cash resources of a firm, devising the strategy to maximise the return on cash assets.

Tax accountant
Tax accountants work in tax compliance, which involves completing and submitting tax returns for 
both individuals and companies. As well as tax advisory and planning, which involves analysing and 
recommending changes in how individuals and companies structure their finances so as to minimise 
their tax payments within the framework of legislation. 

This does give rise to ethical questions, making ethics an important issue for tax accountants. For 
further information on becoming a Chartered Tax Adviser go to www.insidecareers.co.uk/tax

http://www.insidecareers.co.uk/tax
http://www.insidecareers.co.uk/acc
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The majority of students entering accountancy 
training agreements each year are graduates. 
However, you don’t need a degree to train as an 
ACA - you can also enter the profession directly 
from school after A levels, or after completing 
the AAT qualification.

You may be surprised to learn that you don’t 
even need A level maths to study for the ACA 
either, or a degree in accountancy, business or 
finance. You can study any A levels or degree 
discipline you want. It’s the result that counts, 
not the subjects you studied! 

Entry requirements vary across organisations, 
many of which set their selection criteria at 
a high level. However, in our experience, the 
basic grades you will need to secure a training 
agreement are:
• A 2.1 in any degree subject (some 

organisations accept a 2.2, check our 
employer directory at the back of the guide 
for specific details from each company). 

• At least two A levels and three GCSEs with 
A – C grades, including A or B in maths and 
English GCSE. International Baccalaureate 
or equivalent school-leaving certificate 
qualifications are also welcomed.

• A uCAS tariff score of 280 or above 
(general studies often not included). Places 
are competitive however, so to gain a 
training position with some companies, you 
will need to have a uCAS tariff score of 
300 or above.

If you have a non-uK qualification, check whether 
it counts with the National Academic Recognition 
Information Centre at www.naric.org.uk. The 
uCAS website www.ucas.ac.uk and International 
Baccalaureate website www.ibo.org offer help to 
calculate your tariff score.

Do you have what it takes to become an accountant? Worried you don’t 
have the right degree? You might be surprised about what skills and 
qualifications employers are looking for. This article tells you what you need 
and what you don’t to become a trainee accountant.

Education and skills

You can study any 
A levels or degree 

discipline you want. It’s 
the result that counts, 
not the subjects you 

studied!

http://www.naric.org.uk
http://www.ucas.ac.uk
http://www.ibo.org
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Employers include their minimum selection 
criteria in their recruitment literature or on their 
website – you should use this information to 
help you to target your applications. Generally, 
employers stick to the criteria they have stated, 
but if there is good reason for not meeting their 
requirements, you should provide an explanation 
in your application. 

Training for the ACA is hard work and covers 
elements such as basic accounting and tax, 
through to business strategy and law. Your 
employer provides the ongoing support and 
necessary technical work throughout your 
training and into your career. Because the 
training is so rigorous, employers will not offer 
you a training agreement unless they believe you 
can succeed; research shows a clear correlation 
between past academic achievements and 
success in the ACA examinations. 

Employability skills 
Recruiters look for a broad range of 
personal skills, not just academic ability. 
Having demonstrated your sharp mind, you’ll 
also need to show that you have the right 
character and outlook for the ACA. That 
means being good with people (particularly 
clients), at ease with numbers and interested 
in the way an organisation’s financial matters 
impact on performance. 

As well as being quick-witted, imaginative, 
independent, confident and outgoing, employers 
are looking for skills including:

• Teamwork
• Communication
• Presentation skills
• Decision making skills
• Problem solving skills. 

Being able to demonstrate where and when 
you have used these skills and traits in your 
applications and interviews will be instrumental 
in helping you to win your first position within 
the accountancy profession, so think about the 
skills you have developed in your part-time jobs 
and voluntary work when answering questions.  

Commercial awareness is important too; you 
need to be able to show that you have an 
understanding of the industry and factors such 
as the impact of economic issues and how they 
affect the organisation you have applied to.  

understanding the organisation, their clients and 
the market they are in will also demonstrate 
your awareness of the sector. A good place to 
find information is an employer’s website, but 
remember to only speak about the elements 
you fully understand and can elaborate upon. Be 
careful not to repeat the website word for word 
as you will look under prepared. This will not 
impress the interviewer. 

The employment process can be rigorous 
– it’s all part of ensuring ICAEW Chartered 
Accountants meet the highest standards. Like 
any graduate employer in today’s competitive 
climate, they want the best candidates. 

education and sKills

http://www.insidecareers.co.uk/acc


46

finding the right joB

BacK to contents

According to a High Fliers Research report released in early 2012, more than a 
third of jobs for new graduates are taken by people who have already had work 
experience with that employer. Find out why placements and internships are 
becoming more appealling to students and where to find them.

Work experience is a great way to show 
employers you have the interest and ability to 
work as a chartered accountant. The experience 
can give you an understanding of different areas 
and departments, as well as look great on your CV.

Placements
Some accounting, business and finance degree 
courses will give students the option to take a 
placement year as part of the degree. Some firms 
based locally to universities may offer internships 
especially if the school of study has good 
business links. Larger national employers may 
offer these programmes too. Placement years 
can help you to:

• Gain invaluable industry experience and help 
differentiate yourself from other graduates

• Increase subject knowledge, potentially 
helping with your course marks 

• Build employability skills 
• Apply the theory from your degree
• Earn money to support yourself through  

your studies
• Help secure a graduate position 

post-graduation. 

Most universities that offer placement years 
will have a dedicated department to assist your 
placement search but students can also search 
for and contact employers. university careers 
fairs can be a good place to start. 

Internships
Internships are often completed over the 
summer holidays. Larger firms often have formal 
programmes available normally for second year 
students. If you are interested in an internship 
the key is to research and apply early and 
the ideal time to find out about application 
deadlines is at the end of your first year. Formal 

internships are popular among students, as they 
can provide up to twelve weeks of experience. 
Often these are paid although smaller firms may 
offer shorter, unpaid internships to individual 
students which are equally as useful. 

Work experience…if all else fails
unfortunately in today’s competitive market 
there are not enough opportunities for 
every student interested in work experience. 
Therefore it’s important to continually think 
about building  your CV while at university. If you 
haven’t been able to secure work experience in 
chartered accountancy, have you considered…
• Volunteering as a treasurer for a university 

club or society? Being treasurer of a 
sports club could prove useful in an 
interview situation and on a CV. This 
role demonstrates to employers that you 
will have experience of budgeting, basic 
accounts and expenditure. It will show 
that you can balance work, study and 

Work experience and internships
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outside interests as well as hold a position 
of trust, accountability and authority.

• Asking to be involved in company stock 
takes? OK, no one likes working late, but 
if you have a part-time job for a retailer, 
chances are that they will do regular stock 
takes. Putting this in your CV shows some 
of the key skills required for an audit. This 
will show that you are committed, able to 
take on extra responsibility and have a good 
understanding of a commercial business. 
You’ll be able to comment on which 
products sell well and potentially which are a 
bad investment, all from your Saturday job. 

• What you did on your gap year? If you have 
travelled, maybe taught English abroad, 
think about how this could benefit a future 
employer. You can work cross cultures, work 
alone or as part of a team, meet different 
people and possibly speak foreign languages.

So the truth is, while internships, work 
experience and placements are useful 
to securing a training agreement, other 
experience you gain through university 
life and in part-time jobs can also benefit 
future employers with transferable skills and 
commercial awareness.  

Getting the application right
Engaging with employers is just the first step 
to gain experience. Many undergraduates 
fall short on the quality of their application. 
Poor written English (yes even from English 
graduates), bad spelling, not answering the 
questions and missing deadlines are nothing 
a graduate employer hasn’t seen before. To 
ensure an application is the best that it can 
be, complete it in plenty of time and don’t be 
afraid to ask a careers adviser, or trusted flat 
mate, to read through it. 

WORK ExPERIENCE AND INTERNSHIPS

Top five places to find internships, placements and work experience: 

We’ve all heard stories of desperate graduates painting their faces or sending pizza boxes to 
employers in a last ditch attempt to find their dream job. Fortunately a career in chartered 
accountancy does not require such drastic measures.

1. Inside Careers  
Find and apply for work experience and internships on our website at www.insidecareers.co.uk/acc 
You can also find accountancy company profiles and graduate jobs here.

2. ICAEW Training vacancies  
The ICAEW hard copy guide, available free at careers centres and fairs, offers you a way to 
search for internships, placements and work experience. For a quick and easy search access 
this online at: www.icaew.com/careers 

3. University careers centres  
Your careers service will be able to help you with CVs as well as give advice about applying for 
work experience. They may even know of firms looking for dedicated students. If you are studying 
accountancy, why not ask your lecturers and personal tutors for names of firms and useful contacts? 

4. Campus events and visits 
Make the most of employers visiting your campus. Many chartered accountancy firms, along 
with ICAEW, will hold presentations, networking sessions and exhibit at university careers 
fairs. Often trainee ACAs attend, which is a great way to find out about opportunities, so take 
advantage of face-to-face networking. 

5. Your own research  
Research online which firms cater for internships, placements and work experience. It’s 
surprising how many opportunities you will find. A copy of the yellow pages will also list 
some chartered accountancy firms in your local area and a polite call or good covering letter 
could reveal a bespoke opportunity. Don’t do blanket applications though – a well-researched 
communication telling the employer why you are interested in them will be better received than 
a generic letter that is sent to every local firm. Regardless of how you apply, employers will want 
to know that you have been proactively finding out about the industry and their organisation.

http://www.insidecareers.co.uk/acc
http://www.icaew.com/careers
http://www.insidecareers.co.uk/acc
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If you have started to think about jobs after graduating, you have probably come 
across many employers who are offering graduate training schemes. But what are 
they and why should you apply to them?

These schemes are predominantly found within 
the finance, management and engineering 
industries, including chartered accountancy. They 
offer a tailor-made route into the profession 
for capable graduates. They are designed to give 
you a fuller understanding of the profession and 
company and help you develop your technical 
skills, support you during studying for professional 
qualifications, build your commercial knowledge 
and soft skills as well as give you opportunities to 
develop your professional network.

However, have no illusions, they are hard work. 
Competition can be fierce to get onto them and 
a lot will be expected of you during the scheme. 
You will also be expected to balance working 
full-time and studying. But these schemes are 
well respected and the benefits are manifold. 

What are the benefits?

Accountancy firms with graduate training schemes 
usually have one intake a year (often two, autumn 
and spring), with a September start date. At this 
time there can be from 20 to as many as 550 
graduates starting (this depends greatly on the 
size of the company). This can produce an almost 
university style atmosphere and a good way to 
start building those vital professional relationships. 

This structured programme can often mean it 
is easier to settle into departments as you may 

have met some of your colleagues already. It is 
also common to have a ‘buddy’ scheme in place 
where graduates have access to recent trainees 
to ask their advice. In addition to a mentor, 
which is a more senior member of staff who can 
help with more career related queries.

Study support is often built into these 
programmes, with staff available to give advice on 
exams and studying as well as days off to ensure 
that you pass your professional qualifications 
such as the ACA from ICAEW.

Other support which may be offered is 
financial. Companies may cover the cost of 
course materials and fees for exams, tutorials, 
and institutes. This may be in addition to a 
competitive salary and benefits package.  

What to expect

Accountancy graduate training schemes generally 
last three years and often involve a number of 

Graduate training schemes

Summary
• Comprehensive training
• ‘Buddy’ scheme
• Mentoring
• Study support to gain professional 

qualifications
• Financial support
• Exposure to different areas of the company
• Networking opportunities.

Summary
• Normally three years long
• Placements across the uK and abroad
• Induction period
• Responsibility early on
• Study and career development support.
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placements within different departments. This 
can be useful because it can help you decide 
where you would like to end up but also provide 
an overview of how the different departments 
function together. These placements can be 
across the uK and sometimes abroad.

The programme will usually start with an 
induction period where you are introduced to 
the company, the type of customer or clients 
they deal with and the type of projects they are 
involved in. You will then embark on a number of 
placements which will have training opportunities 
integrated into them, focusing on both technical 
and soft skills. You will be given time to study but 
also a fairly large amount of responsibility early 
on, which may be quite daunting. 

A work/life balance can be difficult but possible. 
However, during periods where assignments and 
exams are coming you may be expected to spend 
around 20 hours per week on your studies. 

Social events are common especially amongst 
graduates from the same intake but you will be 
given opportunities to interact with more senior 
staff as well. Many companies value these events 
because they give you a chance to build your 
work relationships across different departments 
and levels of seniority. 

The application process

The application process for these schemes can 
be quite tricky. Companies will usually ask for a 
2.1 from your degree and possibly from certain 
disciplines depending on the scheme, they will 
also ask for you to have 280-320 uCAS points. 

Alternative routes are available: PwC for 
instance, ask for these requirements, but also 

offer a route for those who can demonstrate 
through extracurricular activities that they have 
the skills and characteristics they are seeking.

The application process may entail an online 
application initially, followed by interviews, 
assessment centre sessions and possibly 
psychometric testing. During these occasions 
you should demonstrate your communication 
skills, behaving professionally with other potential 
applicants and the company staff at the event.

Remember this process is as much about you 
deciding whether the company is right for you as 
the company deciding you are right for them.   
Most companies will have one intake period, 
usually during the autumn (October – 
December) for graduates to start the following 
September. Some companies have ongoing 
recruitment and it is worth applying early for 
these positions as they will fill them up as and 
when good applicants come along.

How to find a graduate scheme
Many of the employers who recruit graduates 
into these schemes can be found on campus. 
They will usually attend careers fairs but will 
also host their own presentations and ‘meet  
& greets’. If they are not visiting your 
university they can also be found at the larger 
regional fairs, open to anyone looking for 
graduate opportunities.

Further information can also be found at your 
university careers centre, where the trained 
staff should be able to help you find a scheme 
and provide advice on your CV and the 
recruitment process.

Many of the graduate training scheme positions 
can be found on the Inside Careers website, 
www.insidecareers.co.uk 

graduate training schemes

Summary
• 280-320 uCAS points
• 2.1 at degree level, some will accept 2.2
• Good communication skills
• Application deadlines are ongoing, but 

often Oct-Dec for following Sept start
• Online application
• Interviews
• Assessment centres.

Summary
• Careers fairs
• Company presentations
• university careers centres
• Graduate recruitment sites such as Inside 

Careers - www.insidecareers.co.uk

http://www.insidecareers.co.uk
http://www.insidecareers.co.uk
http://www.insidecareers.co.uk/acc
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The Institute of Accountants for England & Wales (ICAEW) is a leading 
professional body for the accountancy and finance professions. Their members 
provide financial knowledge and guidance based on the highest professional, 
technical and ethical standards.

Although accountancy is hundreds of years 
old, it wasn’t until after the middle of the 19th 
century that the professional accountant became 
recognised. Today, accountancy is an essential 
part of our everyday life. People, organisations 
and governments all around the world rely on 
high quality financial information to make the 
right financial decisions. 

ICAEW was granted a Royal Charter by Queen 
Victoria in 1880, giving our members the right to 
use the designation ‘chartered accountant’. Many 
of the founders of the ‘Big Four’ accountancy 
firms (PwC, Ernst and Young, Deloitte and 
KPMG) were early ICAEW presidents. 

As a professional membership organisation, 
we now support over 138,000 chartered 
accountants in more than 160 countries 
around the world. Our members work in 
a wide variety of roles across all industry 

sectors – from CEOs and finance directors 
of global companies, to owners of small 
accountancy firms on the high street.

In addition to our chartered accountancy 
qualification, the ACA, they also offer:
• A range of qualifications and professional 

development programmes.
• Networks and communities of financial 

experts and business leaders.
• Industry and special interest groups.
• Latest thinking and technical updates.
• Information and resources on all areas of 

accountancy, finance and business.

If you’re considering a career in accountancy, or 
just want to improve your financial knowledge 
and skills, we can help. 

Go to www.icaew.com/careers 
or email careers@icaew.com 

About ICAEW

http://www.icaew.com/careers
mailto:careers@icaew.com
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BENEFITS OF ICAEW MEMBERSHIP

ICAEW Chartered Accountants are recognised around the world as leaders in 
accountancy, finance and business. The ACA qualification, from ICAEW, provides 
a combination of technical knowledge, personal and professional skills and real 
world experience. 

Become an ICAEW Chartered Accountant
Once you have trained for and completed the 
ACA qualification, you will be accepted as an 
ICAEW member. You can then call yourself an 
ICAEW Chartered Accountant and use ACA as 
your professional designation.

Support throughout your training
It usually takes between 3-5 years to become an 
ICAEW Chartered Accountant. We want you 
to succeed, so while you’re training you’ll have 
access to a wide range of ICAEW resources to 
help you progress including:

• The ICAEW student support helpline
• Dedicated online information at:  

www.icaew.com/students
• Reminders of key dates and exam  

entry deadlines
• Local student network groups
• Monthly ICAEW member magazine, economia 
• Quarterly student magazine – VITAL 
• Exclusive discounts and offers
• Practice case study exams
• Access to the largest collection of uK 

accountancy, audit and tax resources in 
the world. 

In addition to the support you’ll receive from 
your employer and tuition provider, we also 
have a dedicated team who can help with all 
aspects of the training process.  

You’ll also become a member of your local 
ICAEW student society free of charge, which is a 
great way to meet and network with other ACA 
students. Many societies also offer exam revision 
and career development programmes. 

Benefits of being an ICAEW 
Chartered Accountant
You’ll be joining a global community of over 
138,000 business leaders and financial experts 
around the world. You’ll have the opportunity 
to work in any industry you choose, in any type 
or size of organisation. As an ICAEW Chartered 
Accountant, you’ll be recognised as having the 
highest standards of ethical and professional 
conduct, up to date technical expertise and the 
capability of a qualified professional.

As an ICAEW member, you’ll have access to 
world-leading information resources, technical 
guidance, advisory services and local member 
networks to help you succeed throughout 
your career. We are committed to continually 
updating our portfolio of products and services 
to ensure our members have access to the most 
useful and relevant resources available. 

Benefits include:
• An extensive range of technical and 

business information through our world-
class library and regular publications.

• Expert technical guidance will help you 
to apply new regulations and maintain 
best practice.

• Advisory services which provides free, 
expert advice in strict confidence.

• International and online networks to 
meet and socialise with other chartered 
accountants around the world.

• Industry and special interest groups. 
• Career support and leadership development. 

For more information, visit  
www.icaew.com/become 

Benefits of ICAEW membership

http://www.icaew.com/students
http://www.icaew.com/become
http://www.insidecareers.co.uk/acc
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The ACA qualification is one of the most 
advanced learning and professional development 
programmes available. It has integrated 
components which give you in-depth 
understanding across accountancy, finance and 
business. Combined, they help build the technical 
knowledge, professional skills and practical 
experience needed to become an ICAEW 
Chartered Accountant.

How it works

Each component is designed to complement 
what you are learning in the other components. 
This means you get to put theory into practice, 
so you can understand and apply what you 
learn to real life scenarios. For example, what 
you learn in your professional development can 
be applied in your practical work experience – 
and vice versa. 

Professional development
Professional development improves your abilities 
and performance in seven key areas: 
• Communication
• Team working
• Decision making
• Consideration
• Adding value
• Problem solving
• Technical competence.

ICAEW Chartered Accountants are known 
for their professionalism and expertise. 
Professional development prepares you to 
successfully handle a variety of different 
situations that you will encounter throughout 
your career. 

Ethics and professional scepticism
Ethics is more than just knowing the rules 
around confidentiality, integrity, objectivity 
and independence. It’s about identifying ethical 
dilemmas, understanding the implications and 
behaving appropriately. ICAEW integrates ethics 
throughout the ACA qualification to develop 
your ethical capabilities – so you’ll always know 
how to make the right decision, even when no 
one’s looking.

Three years practical work experience
Your practical work experience is done as part 
of a training agreement with one of ICAEW’s 
2,500 authorised training employers around 
the world. You need to complete 450 days, 
which normally takes a graduate three years. 
The knowledge, skills and experience you gain 
as part of your training agreement is invaluable, 
as you have the opportunity to put what 
you learn into practice – all while earning a 
competitive salary.

Your training agreement outlines the support 
you’ll receive from your employer, including paid 
tuition, study leave and mentoring. It ensures 
that all ACA trainees receive the highest quality 
and standard of training possible.

15 accountancy, finance and business modules
You’ll gain in-depth knowledge across a broad 
range of topics in accountancy, finance and 
business. The modules are designed to fit with 

Becoming an ICAEW Chartered Accountant is straightforward – you train for 
and complete the ACA qualification. As the ACA is a professional qualification, 
you have the opportunity to work full-time while you train. This article gives an 
overview of the qualification and how to become a chartered accountant. 

The ACA qualification
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the aca qualification

your practical experience, so you constantly 
progress through the qualification. 

There are 15 modules with exams over three 
levels, which can be taken in any order.

Certificate level
There are six modules introducing you to 
the fundamentals of accountancy, finance and 
business. They each have 1.5 hour computer-
based assessments which can be sat at any time.

Most graduates complete the first six modules 
within the first year of their training agreement. 
However you can take some Certificate Level 
exams before you start a training agreement, 
either through our Certificate in Finance 
Accounting and Business (CFAB) or credit for 
prior learning. If you have studied accounting, 
finance or business at degree level or through 
another professional qualification, you may be 
eligible for credit. 

Professional level
The next six modules build on the fundamentals 
you have already learnt, and tests your 
understanding and ability to apply technical 
knowledge to real life scenarios. Each module 
has a 2.5-3 hour exam, which are examined four 
times per year. 

These modules are flexible and can be taken in 
any order to fit with your practical experience. 
The Business Planning: Taxation and Business 
Strategy modules help your progression to the 
Advanced Level.

Advanced level
The Corporate Reporting and Strategic Business 
Management modules test your understanding 
and strategic decision making at a senior level. 
They present real life scenarios, with increased 
complexity and implications from the Professional 
Level modules.

The Case Study tests all your knowledge, skills 
and experience gained so far. It presents a 
complex business issue which challenges your 
ability to problem solve, identify the ethical 
implications and provide an effective solution. 
The Case Study is fully open book, so it replicates 
a real life scenario where you have all the 
resources at your fingertips.

A highly rewarding career
If you’re looking for a highly rewarding career 
in accountancy, finance or business – become 
an ICAEW Chartered Accountant. Go to page 
31 to read about where ICAEW Chartered 
Accountants are working and see where the 
ACA qualification can take you. 

http://www.insidecareers.co.uk/acc
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WHAT IS COVERED IN EACH MODULE?

ACCOUNTING •
•	 maintaining	financial	records
•	 adjustments	to	accounting	records	

and	financial	statements

•	 preparing	financial	statements

ASSURANCE •
•	 concept,	process	and	need	for	

assurance
•	 internal	controls
•	 gathering	evidence	on	an	

assurance	engagement

•	 professional	ethics

BUSINESS AND FINANCE •
•	 business	objectives	and	functions
•	 business	and	organisational	

structures
•	 the	role	of	finance	and	the	

accountancy	profession
•	 governance,	sustainability,	

corporate	responsibility	and	ethics

•	 the	external	environment

LAW •
•	 impact	of	civil	and	criminal	law	on	

business	and	professional	services
•	 company	and	insolvency	law
•	 impact	of	law	in	the	professional	

context

MANAGEMENT INFORMATION •
•	 costing	and	pricing
•	 budgeting	and	forecasting
•	 performance	management
•	 management	decision-making

PRINCIPLES OF TAXATION •
•	 the	objectives	and	types	of	tax
•	 ethics	and	administration
•	 income	tax	and	national	insurance	

contributions
•	 capital	gains	tax	and	corporation	

tax	on	chargeable	gains
•	 corporate	tax
•	 VAT

CERTIFICATE LEVEL

BUSINESS PLANNING: 
TAXATION •
•	 ethics	and	law	
•	 taxation	of	corporate	entities	

and	unincorporated	businesses	
including	partnerships	

•	 personal	taxation

TAX COMPLIANCE •
•	 ethics	and	law
•	 capital	gains,	income,	inheritance	

and	corporation	tax
•	 national	insurance	contributions

•	 VAT	and	stamp	taxes

BUSINESS STRATEGY •
•	 strategic	analysis
•	 strategic	choice
•	 implementation	and	monitoring	

of	strategy

FINANCIAL ACCOUNTING 
AND REPORTING •
•	 accounting	and	reporting	

concepts	and	ethics	
•	 single	company	financial	

statements	

•	 consolidated	financial	statements
	

FINANCIAL MANAGEMENT •
•	 financing	options
•	 managing	financial	risk
•	 investment	decisions	and	valuation

AUDIT AND ASSURANCE •
•	 legal	and	other	professional	

regulations,	ethics	and	current	
issues

•	 accepting	and	managing	
engagements	

•	 planning	engagements	
•	 concluding	and	reporting	on	

engagements

PROFESSIONAL LEVEL

CORPORATE REPORTING  
•	 applying	technical	and	analytical	

techniques	to	resolve	compliance	
and	business	issues	arising	from	
providing	auditing	services	and	
preparing	and	evaluating	corporate	
reports

•	 applying	technical	knowledge	
and	professional	judgement	to	
determine	alternative	solutions	
to	corporate	reporting	issues,	
considering	client	and	stakeholder	
needs

•	 considering	commercial	impact	
and	ethical	issues	arising	from	
recommendations	on	compliance	
and	business	issues

STRATEGIC BUSINESS 
MANAGEMENT
•	 demonstrating	business	and	ethical	

awareness	at	strategic,	operating	
and	transactional	levels

•	 demonstrating	quantitative	and	
qualitative	skills	to	solve	business	
problems	and	make	realistic	
recommendations

•	 applying	technical	knowledge,	
including	strategic	analysis,	
risk	management,	corporate	
governance,	financial	
management,	corporate	reporting	
and	assurance

•	 requires	use	of	technical	
knowledge	and	professional	
judgement	to	apply	appropriate	
models,	analyse	data	from	multiple	
sources	and	develop	appropriate	
solutions

CASE STUDY
•	 requires	demonstration	of	

knowledge,	skills	and	practical	
application	from	multiple	areas	of	
the	syllabus

•	 tests	professional	skills	in	the	
context	of	a	specific	business	issue

•	 demands	ability	to	analyse	financial	
and	non-financial	information

•	 requires	demonstration	of	
professional	and	ethical	judgement

•	 development	of	conclusions	and	
recommendations	required

•	 relates	to	how	students	will	be	
expected	to	work	

ADVANCED LEVEL •	Credit	for	prior	learning
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CFAB – fast facts
• Getting started: no formal academic 

entry requirements needed.
• What you’ll learn: essential knowledge in 

finance, accounting and business.
• Study: you can study in your own time 

to fit around other commitments. Study 
options include online, classroom, self-
study and more.

• Timing: CFAB can be gained in one year – 
but you can go at your own pace.

• Exams: six computer-based exams – can 
be taken in any order and at any time.

• Exam credit: credit is available for five 
out of six modules for students with 
components of finance, accounting or 
business in their degrees.

• Credibility: once you’ve passed all 
the exams, you’ll get an internationally 
recognised certificate from ICAEW to 
prove your achievement and knowledge. 

Why choose CFAB?
• Get ahead: improve your knowledge 

and skills to help you get ahead in the 
job market. It helps show prospective 
employers you are ambitious and 
self-motivated. 

• New career: if you are considering a career 
in business, finance or accounting, you can 
study CFAB to see if it’s right for you.  

• More career options: a solid grounding 
in business, finance and accounting can help 
open up new career options for you.   

• Career path into chartered 
accountancy: CFAB consists of the same 
six modules as the first stage of ICAEW’s 
leading chartered accountancy qualification, 
the ACA. This means you can gain CFAB 
as part of your journey towards chartered 
accountancy. 

• Gap year: make your gap year count by 
gaining key knowledge and a certificate to 
demonstrate your achievement.

What do our UK and international CFAB 
students say?
• ‘It got me jobs that I would not have  

got before.’ 
• ‘When I graduate, I’ll already have one 

certificate in my hand which will help me 
when I apply for jobs.’ 

• ‘After studying CFAB, I can actually see the 
bigger picture of the business world. I believe 
CFAB is my next ticket for my journey into 
the competitive business world.’ 

• ‘It will definitely enhance my long-term 
career options.’ 

More information
For more details and how to register, visit 
icaew.com/cfab or email cfab@icaew.com 

cfaB

A good understanding of business, finance and accounting is highly valued in any role 
in any organisation around the world. The Certificate in Finance, Accounting and 
Business (CFAB) from ICAEW will teach you the key elements to help you succeed.

Certificate in Finance, Accounting & 
Business (CFAB)

mailto:cfab@icaew.com
http://www.insidecareers.co.uk/acc
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s How to apply
online via Baker tilly’s website

contact information
www.bakertilly.co.uk/trainees

application deadline
check website

scan for 
Baker tilly’s  
live jobs

no. of work experience vacancies
0

no. of graduate vacancies
check website

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
280 from your top three grades 
(excluding general studies)

starting salary
competitive

Benefits
20 days holiday (with the option 
to purchase additional days), life 
assurance, pension scheme and  
a range of flexible benefits  
options to personalise your 
renumeration package

no. of employees
1,600

no. of partners
250

no. of trainees
200

locations
Nationwide

international opportunities
yes

if you’re heading for big things, and fast, Baker tilly really 
is the place to be. As one of the uK’s leading mid-tier 
accountancy firms, we’re able to provide you with a 
varied, rewarding and interesting career that’ll soon have 
you head and shoulders above the rest. 

understandably, you want to get your career off to 
the best start imaginable. you don’t want to waste 
time. you don’t want to hang around. that’s why you’ll 
benefit from our expertise, support and guidance to 
really get ahead. you’ll experience different areas 
of accountancy and work with all manner of clients 
and partners, helping you to develop the kind of 
commercial mind and dynamic thinking that our 
reputation is built on. Once you’re fully qualified you’ll 
be set up for a career full of opportunity and diversity, 
challenges and rewards.

We’re an independent firm of chartered accountants 
and business advisers, with more than 1,600 people 
and over 250 partners generating a fee income of £182 
million. this places us as one of the leading mid-tier 
accountancy firms. We’ve built up a solid foundation of 
knowledge in, amongst others, media and entertainment, 
not-for-profit, property and construction, pensions and 
professional practice sectors, and have a wonderfully 
diverse portfolio of clients.  

So what do we look for? it’s individuality, because 
we believe that’s what makes our teams so dynamic. 
But there are a few things we ask you to arrive with, 
including a minimum of five GCSEs at grades A-C 
(including at least a B in maths and english language). 
you’ll also need at least 280 ucAS points or equivalent 
from your top three grades (excluding general Studies) 
and a minimum of a 2.1 expected or obtained degree. 
As well as the sparkle and ambition to make you stand 
out from the crowd.

for more information visit www.bakertilly.co.uk/trainees 

http://www.bakertilly.co.uk/trainees
http://www.bakertilly.co.uk/trainees
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/baker-tilly/


H e a d s  u p
Careers in Accountancy
Thinking about the future? Of course you are. But now’s the time to 
start doing something about it. Baker Tilly is an independent firm of 
accountants and business advisers, with more than 1,600 people and 
over 250 partners generating a fee income of £182 million.  

Whether you join us in Audit, Accounting and Business Advisory, Corporate 
Finance or Taxation, you’ll enjoy a powerful combination of on-the-job 
learning and structured training – not to mention an impressive client list 
to work with. The result? The financial and commercial skills you need 
and the business world demands. We’ll also support you, practically and 
financially, to gain a qualification relevant to your specialism, be that AAT, 
ACA, CA or CTA. 

So, whether you’ve just finished your A-levels, you’re a recent graduate 
or you’ve been working for a while, we’d love to hear from you. Give your 
accountancy career the head start it deserves. 

To find out more, and to apply online, head to  
www.bakertilly.co.uk/trainees

http://www.bakertilly.co.uk/trainees
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/baker-tilly/
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s How to apply
online

contact information
www.barnesroffe.com

application deadline
31 december 2012

scan for Barnes 
Roffe’s  live jobs

no. of graduate vacancies
10-15

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
280

starting salary
£26,000

Benefits
20 days holiday, pension scheme, 
social events and study support

no. of employees
c. 100

no. of partners
17

no. of trainees
c. 25

locations
london

international opportunities
yes

Barnes Roffe is a rapidly expanding medium-sized firm 
of accountants specialising in audit and tax planning for 
small to medium-sized owner managed businesses. our 
clients range in size from companies turning over a few 
hundred thousand pounds to large groups turning over 
£300 million. one thing our clients have in common is 
that they require a high level of service to enable them 
to meet their compliance obligations in as tax efficient 
a manner as possible. 

to enable us to meet this need we require a team 
that is flexible, knowledgeable, professional and able 
to communicate complex ideas in a way that remains 
accessible to non-financial professionals. We therefore 
expect a lot from our graduates, both in the office 
and in their studies – in return our graduates receive 
a training package that is varied and exciting and 
prepares them to be our future partners. indeed, 
most of the current partners trained with the firm and 
achieved partnership in their thirties. 

http://www.barnesroffe.com
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/barnes-roffe/
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name   matthew creed

University  university of manchester

degree  Accounting and finance

location  london

Role  Semi Senior

Trainee profile

i studied Accounting and finance at the 
university of manchester. during my research 
into potential careers, i found that the AcA 
qualification was highly regarded within the 
financial sector. ACA training contracts at 
Barnes roffe offer excellent experience of 
a wide variety of businesses, alongside an 
excellent study package.

i have been at Barnes roffe for two years and 
have steadily been given more responsibility 
as my skills have grown. each week varies 
depending on the assignment but here is a 
recent week by way of an example.

monday
i am preparing accounts for a company which 
operates cruises on the thames. on monday 
morning, i meet with the client manager and the 
partner to establish areas that require special 
attention. At the client’s premises i meet the 
directors to explain my work plan and discuss any 
contentious issues raised in the earlier meeting.

tuesday 
i am working on the main accounts areas. i 
have daily targets to ensure i will complete the 
job within budget. i initially focus on important 
areas to ensure any problems can be dealt with 

early. i discuss progress with my manager and 
the plan for the remainder of the week. 

Wednesday 
i gather the last pieces of information. Before 
leaving, i meet the directors to discuss the 
accounts, and to establish reasons for variations 
compared to the prior year. this gives an 
insight into areas of primary importance to the 
business. I return to the office to prepare for 
the manager’s review. i review the work done 
and ensure the file is complete. 

thursday 
with the accounts preparation complete, i attend 
a book keeping assignment. this is a monthly visit 
to the client’s premises to write up their books 
and records. i have developed interpersonal 
relationships with the staff which results in me 
being more effective during the assignment. 

Friday 
i am planning audits due to start shortly. this 
includes reviewing all client files for information. 
the documentation produced will be used by 
the seniors to identify important issues. later 
a few of us enjoy a well earned pint! this gives 
an opportunity to talk to colleagues in a less 
formal environment. 

http://www.insidecareers.co.uk/acc
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How to apply
online application form

contact information
gradrecruit@blickcrothenberg.com
www.blickrothenberg.com

application deadline
march 2013

scan for Blick 
Rothenberg’s 
live jobs

no. of work experience vacancies
0

no. of graduate vacancies
8-10

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
20 days holiday, bike scheme, 
life assurance, pension scheme, 
performance bonus, season ticket 
loan, social events and study support

no. of partners
23

no. of trainees
20

locations
london

international opportunities
No

Who are we?
Based in the west end of london with a client base to 
rival that of the very largest professional firms, Blick 
rothenberg is in a league of its own.

our activities fall into three main areas: a strong focus 
on inward investment, tax and investment advice to 
private clients and business advice to owner managed 
small and medium-sized businesses.

we have received an accreditation for the past four 
years from workplace engagement specialists, Best 
Companies, who run their accreditation programme in 
association with The Sunday Times. we received the 
award of ‘ones to watch’ in 2012.

Who are you?
you will be highly motivated, ambitious, entrepreneurial 
and have a strong analytical ability. your communication 
and personal skills will be second to none, allowing you 
to forge excellent relationships with our clients as well 
as work efficiently in a team environment.

What’s in it for you?
Few other firms will be able to offer you the 
opportunity to work with a client base of such quality 
and diversity in such a personal environment.

we take on approximately ten trainees a year so there is 
no chance of being lost in the crowd. there are plenty of 
opportunities for the right graduates to remain with the 
firm and reach partner level or to diversify their careers.

throughout your training period and beyond, as well as 
working towards your professional qualification, you will 
attend internal training courses on technical subjects as 
well as soft skills. 

Last but not least, we firmly believe you should live as 
well as work! Our firm and departmental social and CSR 
committees ensure Blick rothenberg is a fun place to 
work which helps us to keep our priorities in order.

to learn more about us please visit our website at  
www.blickrothenberg.com 

mailto:gradrecruit@blickcrothenberg.com
http://www.blickrothenberg.com
http://www.blickrothenberg.com
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/blick-rothenberg/
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name   edward flight

University  durham university

degree  BSc economics and mathematics

location  london

Role  Senior

Trainee profile

Why did you choose to come to Blick 
Rothenberg?
in order to get the best experience i was keen 
to join a mid-sized practice, and for me Blick 
rothenberg stood out from the crowd. operating 
from a single site office and having an enviable client 
base were significant attractions. The firm puts a 
great deal of emphasis on training, having created 
a bespoke programme to ensure that all trainees 
gain relevant knowledge and experience to enhance 
their careers. couple this with the internal support 
provided by the partners and managers throughout 
your training contract and you have a great place to 
work. the partners take a vested interest in your 
career, which you glean from the outset due to 
their involvement and commitment to the graduate 
recruitment selection process. 

What experience have you gained  
since joining?
from the start of my training contract i was 
exposed to a variety of clients from differing 
industry sectors. responsibility was offered very 
early on which allowed me to gain ownership 
of jobs as soon as possible. the partners are 
extremely approachable and working directly 
with them has added to my career development 
opportunities. they have stretched and 
developed me throughout, whilst providing 
ongoing feedback and support along the way. 

What type of training have you had? 
technical and soft skills training which has always 
been tailored to my individual requirements. 

there is a great deal of attention put into the 
appraisal process, which not only provides 
feedback but also allows time to consider areas 
for development. 

What career opportunities are there at 
Blick Rothenberg?
the firm places a great emphasis on career 
progression, offering the opportunity 
to manage teams early on and providing 
exposure to a varied client portfolio. the 
partners are very receptive to trainees 
asking for involvement on a particular 
job that involves a different industry, or 
the opportunity to experience a different 
accounting process. they are always very 
keen to accommodate requests. 

How do you rate the work/life balance  
at the firm?
The firm stands out as having an extremely good 
work/life balance. whilst the exam process 
can be quite intense, you are provided with a 
generous amount of time to study as well as 
being provided with a great deal of support and 
encouragement along the way.

Is there anything specifically about Blick 
Rothenberg that stands out to you?
the people, everyone under one roof, partner 
and client contact, and an open and honest 
culture are just some of the positive aspects of 
working at Bick rothenberg, but there are so 
many more…

http://www.insidecareers.co.uk/acc
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How to apply
online

contact information
www.bdo.co.uk/graduates

scan for 
Bdo’s  live 
jobs

type of work experience offered
internships

no. of graduate vacancies
200

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
280

starting salary
competitive

Benefits
25 days holiday, gym membership, 
healthcare, life assurance and pension 
scheme

no. of employees
46,000 + worldwide

locations
13 locations across the uK plus an 
office in Guernsey

Not all big accountancy firms are the same. We pride 
ourselves on being big enough to  matter, yet small 
enough to value our clients as people rather than 
commercial opportunities. At Bdo our difference is that 
exceptional client service is simply non-negotiable. we 
employ exceptional people – and help them to get on 
with the job, without needless bureaucracy. our systems 
work to support our people, not the other way around. 

our training is as exceptional – and individual – as the 
people we recruit. most study for the AcA, but there are 
also routes to other professional qualifications. Training 
is tailored to your needs and centred on first hand 
experience. that’s why we get such excellent results.

The firm offers you opportunities in a range of exciting 
areas from tax to forensic services, with the chance to 
take real responsibility on projects alongside partners 
and colleagues. refreshingly, our partners are known 
for their hands-on involvement and mutual support is an 
essential part of the culture.

At Bdo we deal with a genuinely diverse range of clients, 
whose needs vary as much as their specialisms and 
situations. you’ll face stimulating challenges that expose 
you to many different sectors. you could also spend 
time abroad: Bdo is a global accountancy  network with 
more than 1,000 offices in over 100 countries – and 13 
locations across the uK and guernsey. 

what else? Bdo has won a number of service and 
sector related awards including, for the second year in 
succession, Accountant of the year at the 2012 m&A 
Awards, Auditor of the year at the real Business’ fds’ 
excellence Awards 2012 and Best innovation in client
Service and relationship management at the managing 
partners’ forum european leadership Awards 2012. 

http://www.bdo.co.uk/graduates
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/bdo/
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How to apply
online or cv and covering letter. 
early application advised

contact information
Brebners 
the Quadrangle
180 wardour Street
london w1f 8lB
www.brebners.com
t: 020 7734 2244

application deadline
31 may 2013

scan for 
Brebners’  
live jobs

no. of work experience vacancies
0

no. of graduate vacancies
2-5

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
20 days holiday, social events and 
study support

no. of employees
75

no. of partners
17

no. of trainees
20

locations
london and Sevenoaks

international opportunities
No

about us 
Brebners is a long established firm in the West End of 
london. clients are drawn from many sectors including 
manufacturing, service industries, media, and finance. 
they range in size from sole business people through 
to partnerships and all but the largest multinational 
corporations. The firm is large enough to have specialist 
departments, which are used by the client contact 
partners to provide top quality service, but small enough 
to maintain close relationships between them.

training
Students join our audit and accountancy department 
spending on average a couple of weeks on each 
assignment. Secondments to other departments 
ensure that a wide variety of experience, both of 
types of work and different businesses, is a feature 
of the training. SwAt uK consortium provide both 
in-house work related courses and the link to the 
tutors for your examinations. We provide an office 
environment that is friendly and hardworking with the 
support of colleagues and partners as you build up your 
knowledge and experience.

about you
the skills needed to complete the vigorous training 
regime are well known, accountancy is neither all 
numbers nor all client contact! those with good social 
skills and an ease with numbers will undoubtedly do well 
and we hope you will bring them to us. Once qualified 
and building on your breadth of experience, there is 
plenty of scope to specialise within the partnership. 

http://www.insidecareers.co.uk/acc
http://www.brebners.com
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/brebners/
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The firm 
clement Keys is one of the largest independent 
firms of chartered accountants in the West 
midlands, with over 100 employees. we 
provide an empowering and supportive working 
environment, resulting in an enjoyable and 
fulfilling career prospect.

Being a single office practice (our office is based 
in edgbaston in the west midlands); you will 
quickly become a valued member of the team 
and have the opportunity to work with all the 
partners and staff.

our approach is designed to give you the 
training you need to do your job effectively and 
develop personally to deliver the highest quality 
of service expected by our clients.

An ‘investors in people’ champion, we offer 
training and development opportunities that are 
not only fundamental to our continued success 
but also demonstrate the investment we make in 
our employees.

All our employees are valued and helped 
to achieve a work/life balance. the ‘client 
experience’ and variety of work makes 
your career at clement Keys unique. from 
small entrepreneurial start-up businesses to 
well-established corporate entities and listed 
companies, we work hard to deliver a superior 
personal service.

clement Keys has a formidable reputation in the 
provision of services in the spheres of general 
accountancy, tax planning and auditing. our 
services include:

• Audit 
• Corporate finance
• management support services
• pensions and charities 
• Service charge
• tax.

our values
we pride ourselves on our reputation for 
quality, reliability and service and recognise this 
is built on the commitment and capability of our 
employees. A number of high-profile awards have 
recognised our success as an employer, a service 
provider and a member of the wider community.

At clement Keys we give equal value to 
our employees, the individual contributions 
they make and the skills, experience and the 
commitment they bring. our employees are 
professionally trained and encouraged to be:

• Business aware 
• client focused 
• Socially responsible 
• visionary 
• proactive in providing a positive 

contribution to the firm.

Our benefits
The firm has a flexible remuneration package, 
including:

• A competitive salary
• life assurance
• Stakeholder pension 
• private healthcare and sight tests 
• Option to buy up to five days annual leave 

each year
• childcare vouchers 
• Study support for relevant professional 

qualifications
• payment of membership fees.

Non-financial
• Social events/charitable giving 
• work/life balance 
• Supportive/friendly office environment 
• learning and development opportunities 
• possibility of working one day a week  

at home
• career progression. 

http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/clement-keys/
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How to apply
please complete an application form 
from the firm’s website and send it 
via email or post to clement Keys’ 
personnel manager

contact information
8 calthorpe road
edgbaston 
Birmingham, B15 1Qt
t: 0121 456 4456

application deadline
Applications are accepted from 
january onwards

scan for 
clement 
Keys’  live 
jobs

type of work experience offered
internships

no. of work experience vacancies
2

no. of graduate vacancies
6

disciplines recruited from
All degrees considered

min. degree required
2.2

min. Ucas points
300

starting salary
market rate

Benefits
20 days holiday, life assurance, 
pension scheme, social events and 
study support

no. of employees
100

no. of partners
10

no. of trainees
25

locations
edgbaston, Birmingham

international opportunities
yes

Please note, some of our benefits are dependent on 
grade and position.

Graduate recruitment
our graduates train as general practitioners and receive 
a wide range of experience from the first day they join 
us. Students join our audit and accountancy department, 
spending an average of a few weeks on each assignment.

the support you will get as a trainee
whilst you are studying towards your professional 
qualification, the firm will offer you:

• ongoing study support 
• professional development 
• practical experience working with a variety of teams.

training programme
our graduate training programme lasts for 36 months 
and will include a combination of professional tuition 
and external courses, internal technical training and 
continuous ongoing support. this will equip you with the 
skills that you will need to meet the challenges of your 
practical experience when you qualify. your professional 
training will take place at one of the market leading 
training providers in Birmingham city centre.

Why join clement Keys?
there are many reasons to join clement Keys, but 
ultimately, we believe that our staff are our biggest asset. 
with regular social events, clement Keys is an enjoyable 
firm to work for.

entry requirements
Applications from students are accepted from any subject 
or degree discipline. to apply for a training contract you will 
be expected to meet the firm’s entry requirements which is 
a 2.2 (hons) degree in any degree discipline and 300 ucAS 
points. in addition to your proven academic ability, you will 
be able to demonstrate strong interpersonal skills.

When to apply
Applications are accepted from january onwards for 
graduate training schemes which commence at the end 
of August each year. 

http://www.insidecareers.co.uk/acc
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online at:  
www.dixonwilson.co.uk/careers

contact information
dixon wilson 
22 chancery lane
london, wc2A 1lS 
t: 020 7680 8100

application deadline
ongoing

scan for 
dixon 
Wilson’s  live 
jobs

no. of work experience vacancies
0

no. of graduate vacancies
12-16 (london), 1-2 (paris)

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
20 days holiday, golden hello, 
healthcare scheme, life assurance, 
pension scheme, season ticket loan, 
social events and study support

no. of employees
126

no. of partners
13

no. of trainees
32

locations
london and paris

international opportunities
yes

dixon wilson is one of the leading accountancy 
firms in the UK with offices in London and Paris. We 
specialise in providing accountancy, audit and tax advice 
and strategic planning to private clients, companies, 
entrepreneurs and their businesses. 

your development 
we offer a three-year training contract with support 
from external tutors, who provide training designed 
to enable our students to pass the AcA examinations 
first time. 

we also provide in house training designed to help 
students with a wide range of technical and soft skills. 

A training contract with dixon wilson offers:

• A mix of private client and corporate work.
• An interesting variety of accountancy, taxation and 

audit assignments.
• Involvement with assignments from start to finish 

and no excessively lengthy assignments. 
• the maximum degree of responsibility at an 

early stage.
• the opportunity to meet clients at a senior level. 
• the opportunity to work directly with managers 

and partners.
• Good career prospects - most of our qualified staff 

trained with the firm and over 90% of the present 
partners trained with dixon wilson.

our ability to offer this combination arises from the size 
of the firm and the nature of our practice.

application details
if you believe that you have the appropriate qualities 
and commitment and would like to know more 
about dixon wilson, please visit the website at 
www.dixonwilson.co.uk/careers, where you will also 
find an online application form, or contact the HR 
department on 020 7680 8100. 

http://www.dixonwilson.co.uk/careers
http://www.dixonwilson.co.uk/careers
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/dixon-wilson/
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Online, followed by a first interview  
and strengths-based assessment  
centre

contact information
1 more london place
london Se1 2Af

application deadline
ongoing

scan for ernst 
& young’s  live 
jobs

type of work experience offered
internships, industrial placements, ey 
leadership Academy, ey insight day 
and ey Spring week

no. of work experience vacancies
700 undergraduate opportunities

no. of graduate vacancies
900

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
25 days holiday, gym membership, 
healthcare scheme, life assurance, 
pension scheme and season ticket loan 

no. of employees
152,000

locations
Nationwide

international opportunities
variable - depends on project

ernst & young is one of the world’s leading professional 
services organisations, with a turnover of $22.9 billion. it 
currently has over 152,000 people in 140 countries, and 
ambitious global growth plans. this continued growth 
depends on the talented, engaged and diverse people 
who drive its success.

ernst & young’s clients include some of the world’s 
most successful, innovative and respected organisations, 
spanning all industry sectors. their people understand 
how businesses work, and their ingenuity and creativity 
help anticipate and meet clients’ needs – improving how 
they work, making vital business decisions and exploring 
opportunities. they work globally in four service lines: 
Advisory, Assurance, corporate finance and tax.  

ernst & young seeks out driven, ambitious graduates 
who want a stimulating and challenging start to their 
careers. graduates can go further, faster, learning from 
the experts while working with diverse clients across 
industry sectors or specialising in financial services. 
All this experience is grounded in world-class training, 
mentoring and professional qualifications – the first step 
on a successful and varied career path. 

ernst & young has graduate opportunities across the 
uK, and for first and second year degree students 
there are programmes and activities to improve their 
employability. insight days let them explore what 
it’s really like to work for one of the world’s leading 
professional services firms. industrial placements and 
Summer internships also offer the chance to secure 
a graduate job before their final year. the leadership 
Academy helps exceptional undergraduates recognise 
and use their strengths in a career that takes them 
to the top.

ernst & young provides an exceptional foundation in 
business and is one of the very best places to start  
a career. 

http://www.insidecareers.co.uk/acc
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/ernst-young/
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How to apply
Send a cv and covering letter via 
email. interviews will be taking 
place february - April 2013. 
Applications will be accepted from 
1 december 2012

contact information
recruitment@goodmanjones.com

application deadline
31 march 2013. early application is 
strongly advised

scan for 
Goodman 
Jones’  live 
jobs

no. of work experience vacancies
0

no. of graduate vacancies
5-6

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
320

starting salary
competitive

Benefits
20 days holiday, bike scheme, 
flexitime, golden hello, season ticket 
loan, social events and study support

no. of employees
60-65

no. of partners
14

no. of trainees
18

locations
central london

international opportunities
No

about us
Goodman Jones LLP is a central London firm of 
chartered accountants. established in 1934, we are a 
team of accountants, auditors, tax and business advisers.

your career at Goodman Jones
we are looking for students with strong academic 
results and enthusiasm. Approximately 18 students 
currently train with us and no function receives more 
care and attention than the selection and training of our 
graduate intake to ensure that not only do you qualify, 
but also that you develop as an individual into a well-
rounded and assured professional.

when you start your training you will have the 
opportunity to work as part of a team on a wide variety 
of clients, ranging from small owner-managed businesses 
to large groups of companies trading both in the uK 
and internationally. this will involve work in accounting, 
auditing and corporate tax. you will gain strong skills in 
all of these key areas.

your future
every applicant chosen to become one of our trainees 
is selected on the basis that they have what we believe 
are the attributes required to progress to a very senior 
level at goodman jones. indeed, many of our current 
managers and partners trained at goodman jones. 

all work and no play...
we’re a social bunch at goodman jones. we have 
a professional office, but know that a good office 
atmosphere is essential to making work enjoyable. 

mailto:recruitment@goodmanjones.com
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/goodman-jones/
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How to apply
online at www.hatgroup.co.uk

application deadline
ongoing

scan for 
Hat’s  live 
jobs

no. of work experience vacancies
0

no. of graduate vacancies
up to 60 each year

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
Varies, depending on the firm you are 
placed with

no. of employees
Varies, depending on the firm you are 
placed with

no. of partners
Varies, depending on the firm you are 
placed with

locations
mainly london, but roles are also 
based in essex and manchester

international opportunities
No

are you looking for the best of both worlds?  
hAt is a training consortium of 60 small to medium-
sized firms of accountants. HAT recruits ACA and 
ACCA trainees on behalf of our full member firms, 
which range in size from just three partners and 15 
professional staff, up to 30 partners and over 150 
professional staff.

Joining a HAT firm means you will really get the best 
of both worlds; early responsibility that comes from 
training with a small or medium-sized firm as well as 
a highly reputable three-year chartered accountancy 
training programme. full paid study leave is given and 
approximately 24 weeks are spent at tutors during your 
training contract. As well as passing the exams, you 
will also attend high quality practical courses which are 
written and run by HAT; that’s why on average, 88% of 
our students pass first time!

vacancies & location:  
we have up to 60 trainee roles available each year. just 
one application to hAt will mean that we can consider 
you for all trainee vacancies within the group. we have 
two intakes each year, in january and August, but we 
accept applications all year round. most vacancies are 
in central london, but there are also opportunities in 
essex and manchester.

minimum academic criteria:
You will need at least five GCSEs (grade A-C) including 
a minimum B grade in mathematics and english, 300 
ucAS points (B,B,B) plus an expectation of at least a 2.1 
degree classification in any discipline.

application procedure:  
for more information and to apply online, please visit 
www.hatgroup.co.uk 

http://www.insidecareers.co.uk/acc
http://www.hatgroup.co.uk
http://www.hatgroup.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/hat-group/
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Application form online or via email. 
early application is strongly advised

contact information
recruitment@hazlewoods.co.uk 
hazlewoods 
Staverton court
Staverton
cheltenham, gl51 0ux

scan for 
Hazlewoods’  
live jobs

no. of work experience vacancies
5

no. of graduate vacancies
10

min. degree required
2.1

starting salary
competitive

Benefits
20 days holiday, bike scheme, 
flexitime, life assurance, social events 
and study support

no. of employees
225

no. of partners
18

no. of trainees
44

locations
cheltenham, gloucester and 
Staverton

international opportunities
No

our future is in your hands
Hazlewoods is one of the UK’s leading firms of 
accountants and business advisers servicing a diverse 
client base across a variety of sectors. we truly believe 
that our success is dependent on the people we employ. 

to ensure we have a prosperous future we set our 
employees up for success. we provide them with 
first class training which is not limited to professional 
qualifications. At Hazlewoods we want to give our 
employees every opportunity they need to develop 
beyond their professional careers and offer a wide 
variety of pre and post qualified training opportunities 
designed to meet both technical and personal needs. 

we recognise that our employees are individuals and 
not just cogs in big corporate wheels. we commit 
to getting our employees involved in a wide range 
of activities right from the start, both in the office 
and on site with clients, and offer a friendly working 
environment where new ideas are encouraged and 
autonomy is second nature.

whether you are looking to start your career in 
accountancy or you are looking for the next step in your 
career, hazlewoods is a great choice and we want you 
to choose us. 

we are recruiting ten graduate trainees and, in addition, 
five AAT trainees for those who are looking to start 
their careers in accountancy without obtaining a degree. 

please send all applications to  
recruitment@hazlewoods.co.uk. 

mailto:Recruitment@hazlewoods.co.uk
mailto:recruitment@hazlewoods.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/hazlewoods/


for accountancy jobs & more info, visit www.insidecareers.co.uk/acc

75

employer directory

c
o

m
p

a
n

y
 d

e
t

a
il

s

BAcK to coNteNtS

a
p

p
l

ic
a

t
io

n
 d

e
t

a
il

s

How to apply
Application form, cv and covering 
letter by (preferably) email or post. 
early applications advised. 

contact information
ms Amanda randall 
t: 01442 220 776  
recruitment@hhllp.co.uk
www.hillierhopkins.co.uk/about-us/
working-us

application deadline
31 october 2012

scan for 
Hillier 
Hopkins’  
live jobs

v
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s type of work experience offered
internships

no. of work experience vacancies
0

no. of graduate vacancies
4

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
20 days holiday, life assurance, 
pension scheme, performance bonus,  
social events and study support

no. of employees
100+

no. of partners
19

no. of trainees
17

locations
Watford vacancies only (Offices 
in Aylesbury, hemel hempstead, 
london & watford

international opportunities
No

you 
Are you:
• looking for an icAew AcA three-year chartered 

Accountancy training contract based in watford
• intelligent, articulate, with a lively personality and 

independent mind.
• looking to enjoy the challenge of working as part 

of a team.
• committed to your career with a business like attitude.
• prepared to accept responsibility early on.
• A graduate (with or expecting to achieve a 2.1 

degree or above) with good A levels (a minimum 
of 300 ucAS points, or equivalent, excluding 
general studies). 

• looking for an excellent grounding in accountancy 
with the chance to specialise in a particular field 
when qualified.

if you are, then we’d like to hear from you.

Us
established in 1933, hillier hopkins llp is now one 
of the region’s leading independent firms of chartered 
accountants. As an independent and progressive practice 
serving london and the home counties, we operate in a 
culture of innovation where training and development of 
our people is seen as key to our continued success. with 
19 partners and over 100 staff operating out of offices 
in Aylesbury, hemel hempstead, london and watford, 
our specialist expertise covers all aspects of both 
corporate and personal finance providing a friendly and 
professional service to a wide spectrum of commercial 
and professional clients. we provide advice and support 
to individuals and businesses ranging from small family 
enterprises to large international corporations including 
specialist divisions in tax investigations, corporate 
recovery and entertainment and media.

Fully networked offices, regular team briefings and social 
activities provide the basis for a truly cohesive membership.

with a growing and diverse client base you can expect to 
work on a range of demanding assignments in any one year. 
By working closely with members and qualified staff you 
will learn quickly and take considerable responsibility from 
an early stage. you’ll work on practical assignments which 
are directly relevant to your professional examinations.

hillier hopkins llp has held the ‘investor in people’ 
accreditation for over 13 years. 

if you are interested, or have queries, please contact us. 

http://www.insidecareers.co.uk/acc
mailto:recruitment@hhllp.co.uk
http://www.hillierhopkins.co.uk/about-us/
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/hillier-hopkins-llp/
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How to apply
online application form

contact information
www.kingstonsmith.co.uk/recruitment

application deadline
ongoing

scan for Kingston 
smith’s  live jobs

no. of work experience vacancies
0

no. of graduate vacancies
22

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
20 days holiday, golden hello,  
life assurance, pension scheme,  
season ticket loan, social events and 
study support

no. of employees
386

no. of partners
64

no. of trainees
74

locations
london (city & west end), hayes, 
redhill, romford, St Albans

international opportunities
yes

Kingston Smith is one of the uK’s top 20 audit and chartered 
accountancy firms with 450 people based in London and the 
South east. we support entrepreneurs and their businesses, 
private individuals and not-for-profit organisations across a 
number of sectors. 

What we offer
As a graduate you will train as a general practitioner rather 
than a specialist and therefore receive a wider range of 
experience across audit, accountancy and taxation. Kingston 
Smith’s wide range of clients means that you will benefit from 
working with an interesting mix of industries and businesses. 
we encourage early responsibility and ensure that as you 
progress you are given the opportunity to work on all aspects 
of an assignment.

You will receive first class training within a supportive 
environment helping you to succeed in both your work 
experience and AcA exams. our AcA pass rates are 
exceptional and are consistently well above the icAew’s 
average, highlighting our success at training and supporting 
graduates through the ACA qualification. Our trainees all 
study together in the same class at college so you will have 
the opportunity to build up strong relationships and can help 
support each other through studying and exams.

we are comfortably big enough to offer a wide variety of 
experience but we’re still the kind of place where personality 
is valued and individual achievement gets recognised. our 
personal approach means you will get to know all of our 
partners, who will be accessible to you and will be genuinely 
committed to your training and development.

There is always plenty going on in our friendly offices, with 
a wide variety of social activities. We have a firm wide social 
committee with representatives from every level within the 
firm, who are always looking for suggestions and volunteers to 
help organise events.

the future
After qualification, the continuing growth of the firm means 
that there are opportunities for rapid career progression if 
you can offer the commitment and dedication that we look 
for. Once you have qualified you can be promoted to manager 
level within two years. there are opportunities at partnership 
level too; a number of our current partners began as trainees 
and have progressed to partnership. you may decide to stay 
in general practice or you may choose to specialise after 
qualification in areas such as Taxation, Corporate Finance, 
litigation Support or corporate recovery. 

http://www.kingstonsmith.co.uk/recruitment
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/kingston-smith/
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How to apply
online application form. early  
application is strongly advised

contact information
15 canada Square 
london e14 5gl
t: 0500 664 665 
ukfmgraduate@kpmg.co.uk

application deadline
ongoing recruitment until 
postions are filled

scan for 
KpmG’s  live 
jobs

type of work experience offered
internships and industrial placements

no. of graduate vacancies
800

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
320

starting salary
competitive

Benefits
25 days holiday, bike scheme, 
flexitime, gym membership, 
healthcare scheme, interest-free 
loan, life assurance, pension scheme, 
performance bonus, season ticket 
loan and study support

no. of employees
10,000

no. of partners
560

no. of trainees
620

locations
22 offices across the UK

international opportunities
yes

Find out what the numbers really mean with a 
career in accountancy 
lots of graduate employers will promise you the world. 
And lots of graduate employees will tell you few actually 
deliver. Not so at Kpmg. we believe in keeping our 
promises. it’s what our business is built on. After all, 
when the world’s biggest companies hand over their 
audit, tax or consulting challenges to Kpmg, they need 
to know there’s no margin for error.

So what can you look forward to as an accountancy 
graduate? exposure to big name clients. working on 
challenging projects. And training and support of the 
highest level. But you’re going to have to work for 
it – and you certainly won’t be running the show from 
day one. And, the fact is, you’ll be grateful for that. it’s 
a complex business, and it takes time – no matter how 
smart you are – to really get your head around it.

whether you join us in audit, tax or consultancy, all 
our programmes offer an excellent start to your career. 
plus, alongside your day-to-day work, you’ll have the 
opportunity to study for a variety of professional 
qualifications (with an enviable pass rate few can 
match), such as:

• chartered Accountant (icAew, icAS)
• chartered institute of management  

Accountants (cimA)
• chartered institute of public finance and 

Accountancy (cipfA)
• Corporate Finance Qualification (CFQ)
• chartered financial Analyst (cfA).

There’s no one type of person that fits in here. We’re 
a massively diverse business and there’s room for all 
kinds of skills, qualities and experiences. what everyone 
does share though is a rare kind of empathy you don’t 
necessarily associate with accountancy – but being 
‘people people’ is really at the heart of what we do.

For more information on our current vacancies 
in accountancy, please visit our website. 

http://www.insidecareers.co.uk/acc
mailto:ukfmgraduate@kpmg.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/kpmg/
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How to apply
email application forms to 
recruitment@larking-gowen.co.uk
Application forms are accepted from 
September 2012

application deadline
31 december 2012

scan for 
larking 
Gowen’s  
live jobs

v
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s no. of work experience vacancies
20

no. of graduate vacancies
5-10

disciplines recruited from
All degrees considered but finance, 
Accounting and Business preferred

min. degree required
2.1

min. Ucas points
280

starting salary
competitive

Benefits
21 days holiday, life assurance, 
pension scheme, social events and 
study support

no. of employees
250

no. of partners
20

no. of trainees
70

locations
Bungay, colchester, cromer, 
dereham, diss, fakenham, holt, 
ipswich and Norwich

international opportunities
No

Larking Gowen are committed to becoming the first 
choice independent business and taxation adviser in 
East Anglia. We are a firm with an ambitious growth 
plan which we will achieve through increased regional 
representation, delivery of general practice service, and 
evolving specialisms, and through the consistent delivery 
of exceptional client satisfaction.

our client base is wide ranging, from agriculture to 
charities, medical practices to solicitors, and in size, 
from sole traders to limited companies. we are 
registered auditors and have specialisms in corporate 
finance, business recovery and insolvency, forensic 
accounting and tax.

we strive to provide our staff with great opportunities 
to progress both professionally and personally through 
high quality, tailored study, training and development. 
At the same time we will provide you with challenging 
work in dedicated and highly motivated teams. we 
pride ourselves on our reputation for quality, reliability, 
service and value and recognise that this is built on the 
commitment and capability of our staff.

Visit our website to read staff profiles and learn more 
about this ever expanding firm. We are sure you’ll be 
keen to join our winning team! 

mailto:recruitment@larking-gowen.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/larking-gowen/
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How to apply
online application form - early 
applications strongly advised

contact information
recruitment@lubbockfine.co.uk 
www.lubbockfine.co.uk

scan for 
lubbock 
Fine’s  live 
jobs

no. of work experience vacancies
0

no. of graduate vacancies
5

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
280

starting salary
competitive

Benefits
20 days holiday rising to 25 after 
completing the training contract, bike 
scheme, gym membership, healthcare 
scheme, performance bonus, season 
ticket loan, social events and study 
support 

no. of employees
68

no. of partners
11

no. of trainees
22

locations
london

international opportunities
No

The firm
founded in 1929, lubbock fine is an expanding 
medium-sized firm of chartered accountants and 
business advisers based in London. The firm has actively 
developed its international operations through russell 
Bedford international, a network which extends to 260 
offices in over 88 countries worldwide.

our general practice is structured to provide a 
personalised service to all clients and we are dedicated 
to meeting their individual requirements. our clients 
range from large private companies, professional 
partnerships, smaller family businesses and sole traders.  

outside the uK, we also undertake assignments for 
the european commission as well as multi-nationals. in 
addition to routine audit and tax compliance the firm 
provides specialist services including it consultancy, 
corporate finance, specialist audits, litigation support 
and more. recruiting high calibre staff with friendly, 
confident personalities and good interpersonal skills is 
crucial to us, as is their ability to cope with professional 
exams alongside daily work. we monitor the progress 
of our trainees closely with formal individual reviews 
every six months. comprehensive training and support 
is provided for professional examinations as well as 
development of practical and personal skills to assist in 
day to day work.

Why lubbock Fine?
Lubbock Fine is an independent, friendly firm providing 
an informal working environment. our watchword is 
‘integrity’ and that is what guides us in our work for 
clients and in the running of our business. we work 
hard but also like to have fun; we operate an open door 
policy at all levels. opportunities for early responsibility 
and rapid progression are available to those who have 
the necessary attributes.

training offered
four year training contract leading through to AcA 
qualification. 

http://www.insidecareers.co.uk/acc
mailto:recruitment@lubbockfine.co.uk
http://www.lubbockfine.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/lubbock-fine/
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BAcK to coNteNtS

How to apply
Application form via email or post

contact information
www.mercerhole.co.uk

scan for 
mercer & 
Hole’s  live 
jobs

no. of work experience vacancies
0

no. of graduate vacancies
6

disciplines recruited from
All degrees considered

min. degree required
2.2

min. Ucas points
260

starting salary
competitive

Benefits
23 days holiday, bike scheme, 
flexitime, life assurance, pension 
scheme, season ticket loan, social 
events and study support

no. of employees
150

no. of partners
19

no. of trainees
25

locations
london, milton Keynes and St Albans

international opportunities
yes

Mercer & Hole is a modern firm but with roots 
established in 1905 by the founding partner, william 
mercer. whilst mercer & hole initially provided just 
audit and accountancy services, linked to the necessary 
tax calculations and returns, we now work with business 
and private clients on many varied aspects of their 
financial affairs, for example, offering taxation and trust 
services, business development, corporate finance, 
financial services and rescue, recovery, and insolvency 
services. One of the top 50 firms of accountants in the 
country, we are also one of the top 20 firms for taxation 
services. two of our number are former presidents of 
the chartered institute of taxation and another is a 
leading UK lecturer in this field.

in response to the increasingly international nature of 
business, mercer & hole became a founder member 
of the international Accounting group (tiAg) and 
through this network and its sister network of legal 
firms TAGLaw, we can recommend firms to provide 
accounting and legal services abroad.

As well as offering you the opportunity to work for 
an expanding and reputable firm, trainees are offered 
the following:

• full training, sponsorship and support for 
professional study (AcA)

• Study leave
• career progression
• competitive salary company pension scheme 
• Death in service benefit 
• childcare vouchers. 

we also offer trainee opportunities in taxation and 
rescue, recovery and insolvency.

registered to carry out audit work by the institute of 
chartered Accountants in england & wales. Authorised 
and regulated by the financial Services Authority. 

http://www.mercerhole.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/mercer-hole/
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no. of employees
114

no. of partners
xxx

no. of trainees
xxxxxx

locations
xxxxx

international opportunities
xxxx

type of work experience offered
xxx

no. of work experience vacancies
114

no. of graduate vacancies
xxxxxx

disciplines recruited from
xxxxx

min. degree required
xxxx

min. Ucas points
xxxx

starting salary
xxxx

Benefits
xxxx

How to apply
114

contact information
xxx

application deadline
xxxxxx

scan for xx’s  
live jobs
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online at: 
www.moorestephens.co.uk/graduates

contact information
graduate recruitment team
t: 0207 334 9191 
qualify@moorestephens.com

application deadline
Applications are accepted until 
positions are filled

 
scan for 
moore 
stephens’ 
live jobs

no. of work experience vacancies
0

no. of graduate vacancies
c. 20

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
23 days holiday increasing to 25, 
bike scheme, healthcare scheme, life 
assurance, pension scheme, season ticket 
loan, social events and study support

no. of employees
1,500 nationwide

no. of trainees
c. 20 per year

locations
london

international opportunities
yes

moore Stephens is one of the largest national and 
international accounting and consulting groups. our global 
association comprises over 600 offices in 95 countries and 
our uK network is the uK’s 11th largest by fee income.

our business strategy is to be the best in our chosen 
markets, providing services including:

• Audit and accounting
• Business and personal tax planning
• Corporate finance
• corporate recovery
• information technology
• Business planning
• management consultancy 
• litigation support.

we service a broad client portfolio in the public, private 
and not-for-profit sectors, with clients ranging from 
international organisations with worldwide operations 
to small family firms and individuals.

Graduate opportunities
we recruit graduates annually into moore Stephens 
llp’s audit and tax departments in london, with 
additional opportunities available throughout the uK.

Our firm is small enough to provide a personal 
service, but large enough to offer specialist expertise 
in all areas. this allows you to work with senior 
staff across a range of clients to develop a broad 
understanding of their businesses.

As we treat our clients as individuals, we also treat 
our staff as individuals. we offer a competitive salary 
and a choice of benefits through our flexible benefits 
scheme. we also provide full study support for your 
ACA qualification and internal courses to develop your 
business, personal and technical skills.

After successfully completing your training contract, 
we encourage you to pursue senior management or 
partnership and offer secondments and further training 
on the way. 

http://www.insidecareers.co.uk/acc
http://www.moorestephens.co.uk/graduates
mailto:qualify@moorestephens.com
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/moore-stephens/
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no. of employees
114

no. of partners
xxx

no. of trainees
xxxxxx

locations
xxxxx

international opportunities
xxxx

type of work experience offered
xxx

no. of work experience vacancies
114

no. of graduate vacancies
xxxxxx

disciplines recruited from
xxxxx

min. degree required
xxxx

min. Ucas points
xxxx

starting salary
xxxx

Benefits
xxxx

How to apply
114

contact information
xxx

application deadline
xxxxxx

scan for xx’s  
live jobs
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type of work experience offered
internships and industrial placements

no. of work experience vacancies
Approx 12 

no. of graduate vacancies
Approx 9

disciplines recruited from
Any relevant degree

min. degree required
2.1

starting salary
competitive

Benefits
20 days holiday, life assurance, 
pension scheme, season ticket loan 
and study support 

How to apply
cv & covering letter by email or post. 
check website for further details

contact information
hr department, price Bailey llp,
causeway house, dane Street, 
Bishop’s Stortford, cm23 3Bt
t: 01279 755888

application deadline
14 december 2012

scan for 
price Bailey’s   
live jobs

no. of employees
300

no. of partners
23

no. of trainees
45

locations
Bishop’s Stortford, city of london, 
mayfair, cambridge, Norwich, ely and 
guernsey

international opportunities
No

about us
Price Bailey is an award winning top 30 firm of business 
advisers and accountants, with eight offices throughout East 
Anglia, london and guernsey serving local Smes, private 
clients and regional, national and international businesses. 

we’ve been established for over 70 years and offer 
a wide range of consultancy and planning skills to 
complement the traditional accounting, tax and financial 
services you expect from an accountancy firm.

our stepstone programme
Price Bailey’s approach to training differs from larger firms, 
in that we aim to provide our trainees with an all round 
accountancy experience. this means that rather than being 
recruited into one area of our business, you will have the 
opportunity to experience many different areas before you 
choose the department best suited to you.  

we have created our very own graduate training 
Scheme (StepStone) which has been designed to provide 
you with an intensive induction programme when you 
first join us, followed by three years of varied training 
across all our departments.  

As well as having varied practical training, you will also be 
fully supported through your chartered accountancy exams.

our culture
At Price Bailey we put our clients first, we work hard 
and we remain professional at all times. we like to 
think we have similar professional ethics and attitudes 
to larger firms, but we probably offer a better work/life 
balance. we recognise you have a life outside of work 
and we encourage you to make the most of it! we’re 
extremely sociable as a firm, regularly organising cross 
practice social events.

Exercising influence 
Being part of a mid-sized firm means that you will have 
the opportunity to exercise influence at an early stage 
in your career. you are at the heart of where all the 
decisions are made and your route to decision making 
yourself is a relatively short one.  

if you feel price Bailey is right for you and you would like 
to be considered for our StepStone programme, please 
visit www.pricebailey.co.uk/careers 

http://www.pricebailey.co.uk/careers
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/price-bailey/


Start writing your future, visit icaew.com/betterqualified

THE CHARTERED ACCOUNTANT.
NO ONE’S BETTER QUALIFIED.
When you are thinking about where your career will take you, consider 
that 80% of FTSE 100 companies have an ICAEW Chartered Accountant 
on their board.

I Am THE  
FUTURE 
CEO OF…

A World lEAdEr oF ThE ACCounTAnCy And FInAnCE proFESSIon

103_Inside_Careers_148x210_M.indd   1 03/07/2012   16:01
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How to apply
online at www.pwc.com/uk/careers 
- we encourage early application to 
avoid disappointment

contact information
recruitment helpline:  
t: 0808 100 1500

application deadline
deadlines apply in some areas. please 
visit our website

scan for 
pwc’s  live 
jobs

type of work experience offered
internships and work placements

no. of work experience vacancies
c. 650

no. of graduate vacancies
c. 1,200

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
25 days holiday, bike scheme, gym 
membership, healthcare scheme, 
interest-free loan, life assurance, 
pension scheme, season ticket loan 
and study support

no. of employees
c. 16,000 (uK) c. 169,000 (worldwide)

locations
We recruit into offices UK-wide

international opportunities
visit our global site for more 
information - www.pwc.comyour career is just that, yours. you choose it. you 

live it. you make it happen. to get the best from 
it, you need the best opportunities. that’s why 
opportunities are at the heart of a career with us. 

our offer to you... 
• to be part of the world’s leading professional services 

network and enjoy the benefits that come with that.
• work directly with big name clients where you’ll 

get to grips with the value they’re looking for by 
getting into the detail.

• provide an environment where you’ll be able to 
explore new opportunities, to help you grow and 
find your niche.

• give you access to the best learning and 
development around.  every graduate enjoys 
a structured career programme, and many 
join career paths that involve study towards a 
professional qualification.

What you need to bring to us
your intellect, willingness to learn, ability to build 
relationships, put yourself in others’ shoes, while always 
making a positive impact with our clients and each other.  

• A 2.1 or above in any degree discipline (some 
programmes do require specific degrees).

• A ucAS tariff of at least 300 (or equivalent). 

the pwc deal
No matter which area of the business you choose to 
join, and there are many to choose from, all routes offer 
the same deal. opportunities to grow as an individual, to 
build lasting relationships and make an impact in a place 
where people, quality and value mean everything.  

How to apply
we’re proud, based on the opportunity we offer, that 
students have voted us the number one graduate 
employer in the times top 100 graduate employers 
survey for the last nine years. So why don’t you take the 
opportunity of a lifetime, and join an employer focused 
on helping you reach your full potential. 

www.pwc.com/uk/careers
www.facebook.com/pwccareersUK 

http://www.pwc.com
http://www.pwc.com/uk/careers
http://www.pwc.com/uk/careers
http://www.facebook.com/PwCCareersUK
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/pwc/


Opportunities with the UK’s number one 
graduate employer 
Offices across the UK  »  Join Spring, Summer or Autumn

Your career is just that, yours. You choose it. You live it. You make 
it happen. To get the best from it, you need the best opportunities. 
That’s why opportunity is at the heart of a career with us. 
Opportunities to grow as an individual, to build lasting relationships 
and make an impact in a place where people, quality and value 
mean everything. For Stephanie, this means working with a leading 
online fashion retailer. And having spent lots of time working at 
their offices to give them the support they really value, she now 
understands how their business revolves around the seasons, not 
just the financial year-end. Join PwC – we’re focused on helping you 
reach your full potential.

It’s the opportunity of a lifetime.

www.pwc.com/uk/careers

www.facebook.com/PwCCareersUK 

The experience 
stays with you

© 2012 PricewaterhouseCoopers LLP. All rights reserved. Diverse people make us stronger

Stephanie at a fashion retailer

Assurance 
Actuarial 
Consulting 
Financial Advisory 
Tax 
Technology

All degree disciplines, 
2:1 or above.  
300+ UCAS tariff  
or equivalent.

Voted employer of 
choice by students  
in The Times Top 100 
Graduate Employers 
Survey for nine  
years running.

http://www.pwc.com/uk/careers
http://www.facebook.com/PwCCareersUK
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/pwc/
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cv, covering letter & application form 
by email or post. early applications 
are strongly advised

contact information
35 New Bridge Street 
london, ec4v 6Bw
t: 020 7778 7200 
catherine@reespollock.co.uk

application deadline
ongoing

no. of work experience vacancies
0

no. of graduate vacancies
6

disciplines recruited from
All degrees considered

min. degree required
2.2

min. Ucas points
320

starting salary
£26,000

Benefits
21 days holiday, bike scheme, 
interest-free loan, life assurance, 
pension scheme, social events and 
study support

no. of employees
50

no. of partners
8

no. of trainees
20

locations
london

international opportunities
No

rees pollock was formed in 1990 by a team of 
experienced partners and managers from ernst & 
Young. Over 20 years later we have developed a firm 
that is widely recognised as a leading financial adviser 
to businesses with turnovers of between £1 million and 
£50 million, and have won the title ‘Small Accountancy 
firm of the year’. we combine the technical expertise 
of the larger firms with the personal attention and 
approachability of a small firm.

you will obtain a wide variety of work experience at 
rees pollock. we have particular experience in the 
media, retail, restaurants and financial sectors. We 
encourage our students to think for themselves and 
use their initiative. responsibility is given relatively 
early, although assistance and encouragement are 
never far away.

rees pollock recognises that training is one of the most 
important criteria when choosing an employer. we have 
therefore tailored our package to ensure you obtain the 
best all-round experience by using a combination of Bpp, 
other specialist training organisations, and our own in 
house and on-the-job training. this has led to excellent 
exam pass rates and to a number of our students 
obtaining prizes in their exams.

we welcome applications from graduates of any 
discipline with a consistent record of achievement. we 
are looking for strong communication and analytical 
skills and a willingness to contribute both to the work 
itself and the atmosphere of the firm. In return our 
trainees obtain excellent training and the opportunity to 
work with a group of very bright people on an exciting 
range of clients. 

scan for Rees 

pollock’s live jobs

mailto:catherine@reespollock.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/rees-pollock/


for accountancy jobs & more info, visit www.insidecareers.co.uk/acc

87

employer directory

c
o

m
p

a
n

y
 d

e
t

a
il

s

BAcK to coNteNtS

v
a

c
a

n
c

y
 d

e
t

a
il

s
a

p
p

l
ic

a
t

io
n

 d
e

t
a

il
s

How to apply
online at www.reeves.co/careers

contact information
hr@reeves.co

application deadline
december 2012/ early january 2013 
Applications will open in october 2012

scan for 
Reeves’  live 
jobs

type of work experience offered
internships and industrial placements

no. of work experience vacancies
15

no. of graduate vacancies
7-8

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
300

starting salary
£19,000 - £23,000

Benefits
22.5 days holiday, bike scheme, 
interest-free loan, pension scheme, 
season ticket loan, social events and 
study support

no. of employees
256

no. of partners
44

no. of trainees
60+

locations
canterbury, chatham, gatwick and 
london

international opportunities
No

Firm structure
reeves and co llp are chartered accountants and 
business advisers offering audit, accounts, strategic tax 
and business development advice and is one of the major 
accountancy and financial services firms practising in the 
South east of england. established over 100 years ago 
in london, we have built a growing reputation for our 
award winning tax and financial advice. Today, we have 
offices in Kent, Gatwick and London.
 
we believe it is about understanding our clients’ 
needs in order to provide a personal, proactive and 
professional range of financial services. Although some 
of our main functions include auditing and accounts 
preparation, we see ourselves more as business advisers 
who help companies to raise capital, restructure and to 
set up advanced accounting systems to sharpen their 
competitive edge in the marketplace.

training contract
if you think accountancy is just about number 
crunching… then Reeves is NOT the firm for you.

many practices say that they value people, but we really 
do, in fact we invest over £60,000 in every trainee over 
the course of their training contract. commitment and 
loyalty are key principles that are applied throughout the 
firm. They are central both to our client relationships 
and our approach to those who would like a career with 
us. corporate Social responsibility is high on the agenda 
at reeves too.

A training contract with reeves is the key to a secure 
future. our approach to professional development is 
a two-way collaborative responsibility. we expect you 
to take the initiative for directing your career and we 
will help you achieve your goals in terms of professional 
satisfaction, career progression and personal 
development. We will support you financially, help you 
to achieve your professional goals and promote your 
personal development in return for your hard work and 
commitment to us. 

http://www.insidecareers.co.uk/acc
http://www.reeves.co/careers
mailto:HR@reeves.co
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/reeves-co/


employer directory

88

BAcK to coNteNtS

the organisation 
Saffery champness is one of the uK’s top 20 
accountancy practices with a network of nine 
offices in the UK plus offices in Guernsey 
and Geneva. The firm is independent, but 
maintains a network of affiliate firms in 
over 100 countries across the globe via 
membership of Nexia international.

with 55 uK partners and 370 employees, 
we are recognised as one of the uK’s leading 
firms of private client advisers, specialising 
in providing advice to a broad range of 
individuals, their families, their businesses and 
their wider interests.

the sectors in which we operate include: 
private wealth, owner-managed businesses, 
landed estates and rural businesses, sports and 
entertainment, not-for-profit organisations, 
corporate finance and professional firms and 
consulting businesses.

our style is personal and we value our strong 
client relationships and genuinely partner-
led service. providing excellent training and 
development opportunities for staff is an 
important part of what we do, as our long-
standing investors in people accreditation 
demonstrates. we are also very proud to 
have been named as one of ‘Britain’s top 
employers’ for the ninth consecutive year.
 
on the job training
we offer three-year training contracts 
across our offices with a view to becoming 
an AcA/cA qualified accountant. Qualifying 
is not just about passing your exams; 
gaining a variety of experiences in a range 
of business environments is of equal 
importance. we offer exciting development 
opportunities, with the chance to build 
your knowledge in many of the sectors in 

which we operate, combined with excellent 
training and support. you will work in a 
friendly and progressive environment, within 
teams of varying sizes on audits and accounts 
preparation assignments. from day one you 
will be given your own area of responsibility. 
you may be dealing with private clients, 
individuals from the entertainment world, 
family estates or charities. 

We use first-class tuition centres alongside 
our own internally developed technical 
training programmes to help you prepare for 
your examinations. this is supported by our 
dedicated training team who will monitor 
your progress throughout your studies. we 
expect our prospective trainees to have gained 
a thorough understanding of what the exams 
will involve, so please ensure that you have 
researched the ACA/CA qualification thoroughly 
and can convince us that you know what you’re 
letting yourself in for!

the individual
the successful applicant will be outgoing and 
resilient, with excellent interpersonal and 
organisational skills. candidates should be 
self-motivated, display a positive approach 
to work and have the ability to get things 
done. in addition, they should possess the 
confidence and professionalism to establish 
credibility at all levels, be commercially 
minded and be able to develop a clear 
perception of business requirements, having 
an awareness of the wider economic context 
that our clients operate in.

Requirements
Applicants must have a 2.1 degree (expected 
or obtained) in any discipline and at least 300 
ucAS points, or equivalent, gained at one 
sitting. plus excellent gSce results with a 
minimum grade B in english and maths.

http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/saffery-champness/
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How to apply
cv, covering letter and application 
form via our website www.saffery.com

contact information
grad.rec@saffery.com

application deadline
31 march 2013

scan for 
saffery 
champness’  
live jobs
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s type of work experience offered
Summer internships

no. of graduate vacancies
15

min. degree required
2.1

min. Ucas points
300

starting salary
competitive

Benefits
20 days holiday, bike scheme,  
life assurance, pension scheme, 
season ticket loan, social events and 
study support

no. of employees
370

no. of partners
55

no. of trainees
33

locations
Bournemouth, Bristol, edinburgh,  
harrogate, high wycombe, 
inverness, london, manchester and 
peterborough

international opportunities
No

we also consider applications for trainee accountant 
positions from school leavers with excellent gcSe 
and A level results. 

for more information and to apply, visit our website: 
www.saffery.com 

http://www.insidecareers.co.uk/acc
http://www.saffery.com
mailto:grad.rec@saffery.com
http://www.saffery.com
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type of work experience offered
internships

no. of graduate vacancies
c. 50

disciplines recruited from
All degrees considered

min. degree required
2.2

min. Ucas points
300

starting salary
competitive

Benefits
23 days holiday, life assurance, 
pension scheme, season ticket loan 
and study support

How to apply
online at  
www.graduates.smith.williamson.co.uk

contact information
ushma Amin, Assistant manager 
graduate and trainee recruitment
trainees@smith.williamson.co.uk
www.graduates.smith.williamson.co.uk

application deadline
ongoing

scan for smith & 
Williamson’s  live 
jobs

no. of employees
1,500

no. of partners
275

no. of trainees
200

locations
Birmingham, Bristol, guildford, 
london, Salisbury and Southampton

international opportunities
No

Ambitious, forward thinking and friendly, Smith & williamson 
is an award-winning accountancy and investment management 
firm. As such, we are distinctive in the market for our broad 
range of services and strong client relationships. 
  
our scope and expertise allows us to deliver bespoke 
investment management, financial advisory and 
accountancy solutions that make a real difference to 
private individuals, professional practices, mid-to-large 
corporations and non-profit organisations. 
  
And as the ninth largest accountancy firm in the UK, 
we’re large enough to be competitive, but small enough 
to develop relationships with our clients, and our 
people, that allow us to deliver tailored solutions and 
build strong careers – and sets us apart in the market. 
  
our size means we are able to offer the opportunities 
and experience our trainees are looking for. you’ll be 
given responsibility and challenging client-facing work 
at an early stage, across a diverse range of sectors, and 
structured training toward professional qualifications. 
And all within a supportive, open and friendly working 
environment that is as down-to-earth as it is dynamic. 
  
opportunities 
At Smith & Williamson we are committed to finding the 
right people to join us, and working with them to develop 
their careers in today’s competitive business market. 
  
we offer a number of entry routes to start your 
professional training, including graduate trainee and 
summer internships in Assurance & Business Services, 
corporate tax and private client tax Services. 
  
Whichever qualification you pursue, you’ll benefit from our 
strong commitment to supporting you throughout your 
studies. we offer ongoing in-house training and regular 
appraisals, as well as a ‘buddy’/mentoring system to answer 
your questions and help with your career development. 
  
Beyond qualifications we look to develop 
knowledgeable, confident and trusted business advisers, 
so you’ll be doing real work, on real accounts with real 
responsibility from an early stage. 
  
you’ll also undertake placements in other areas of 
Smith & williamson to give you a greater insight into 
our business, increase your commercial knowledge and 
expand your networks across the firm.   

http://www.graduates.smith.williamson.co.uk
mailto:trainees@smith.williamson.co.uk
http://www.graduates.smith.williamson.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/smith-williamson/
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How to apply

Apply online at  

www.swat.co.uk/insidecareers (we 

accept applications all year round)

contact information

recruitment@swat.co.uk

application deadline

ongoing

scan for 

sWat UK’s  

live jobs

no. of work experience vacancies
0

no. of graduate vacancies
30+

disciplines recruited from
All degrees considered

min. degree required
2.2

min. Ucas points
300

starting salary
£20,000

no. of employees
30 - 100

no. of partners
7 - 14

no. of trainees
30+

locations
london

international opportunities
No

looking for a career with a difference?
At SwAt uK we recruit for a number of prestigious 
firms of chartered accountants based in London and we 
have over 30 places available every year.

we’re always looking for new people and we accept 
applications all year-round.

excellent package including:
• Salaries from £20,000
• 3-5 year accountancy training contract
• Study support package worth in region of £15,000
• ICAEW (ACA) Chartered Accountancy qualification
• on-the-job training with a wide range of clients
• huge potential for career progression.

entry requirements
• 2.2 degree or above in ANy subject
• 300+ ucAS points
• english & maths gcSe (grade B or above).

What you can expect
The firms we recruit for service large client bases 
covering many industry sectors. As such, our graduate 
programme offers you the chance to gain experience 
in a wide range of areas and work with clients in such 
industries as:

• Authors
• Charities and not-for-profit
• film and media (including theatre)
• the motor industry
• tourism
• trade unions
• And many more.

What our graduates say
“my role over the years has changed enormously: audit 
junior, audit senior, manager, and now partner”. 
joe Kinton, partner (Shipleys llp)

read more case studies at www.swat.co.uk/insidecareers

Find out more and apply
for more details and to apply visit 
www.swat.co.uk/insidecareers 

http://www.insidecareers.co.uk/acc
http://www.swat.co.uk/insidecareers
mailto:recruitment@swat.co.uk
http://www.swat.co.uk/insidecareers
http://www.swat.co.uk/insidecareers
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/swat-uk/
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How to apply
Apply via online application form at 
www.uhy-graduate.com

contact information
uhy hacker young 
Quadrant house 
4 thomas more Square 
london e1w 1yw
t: 0207 216 4600 
training@uhy-uk.com

application deadline
28 february 2013

scan for 
UHy Hacker 
young’s  live 
jobs

no. of work experience vacancies
0

no. of graduate vacancies
20

disciplines recruited from
All degrees considered

min. degree required
2.1

min. Ucas points
280

starting salary
competitive

Benefits
20 days holiday, healthcare scheme, 
gym membership, life assurance, 
pension scheme, season ticket loan 
and study support

no. of employees
500+

no. of partners
103

no. of trainees
40

locations
Birmingham, london, manchester, 
Newport, Nottingham, Sheffield and 
Sunderland

international opportunities
No

Background and structure
the uhy hacker young group is an ambitious top 
20 national accountancy network with a strong local 
presence. our 105 partners and 500 staff are based 
across 23 offices around the UK, nine of which offer 
graduate training.

our size and position in the market means that every year 
we need to select only a small number of talented trainees 
to help our business to grow. each trainee is given 
responsibility from day one and has the chance to stretch 
their talents and experience a wide diversity of work.

training with UHy Hacker young
Whilst training does vary from office to office there are 
opportunities in all assignments to apply and develop 
your knowledge and to learn more by dealing with real 
business situations.

throughout your training we are interested in you 
as an individual – what your interests are, what 
motivates you and how we can help you to meet your 
professional objectives.

Will you fit the bill?
we look for bright graduates with the ability and 
determination to succeed as qualified accountants. As a 
trainee with our firm you will be expected to support 
our strategy for growth and respond to our clients’ 
changing needs.

we realise that you may not feel you match all of these 
criteria yet, but part of our job is to make sure you develop 
and achieve your potential. At the same time, you should 
also recognise that the exams are tough, and we therefore 
look for past high levels of academic achievement.

academic requirements
Sound english and mathematics (gcSe or equivalent 
grade B in each) 

good A level grades, 280 ucAS points as a minimum 
(or equivalent) and 2.1 degree (in any subject). 

http://www.uhy-graduate.com
mailto:training@uhy-uk.com
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/uhy-hacker-young/
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name   Aled davies

University  Swansea university

degree  Business Studies

location  london

Role  trainee Accountant

describe a typical day in the audit 
department
A typical day in the audit department doesn’t 
involve physically being in the audit department. 
the great thing about audit is that you spend 
a lot of your working life at client premises. 
By being at a client’s premises, you get to 
experience all sorts of businesses and strategies 
and you test your inter-personal skills constantly.  

As audits are always targeted towards internal 
and external deadlines, the day involves pressure 
to complete your tasks efficiently, and you get 
involved in many different areas of the accounts.

What makes a good auditor?
i think a good auditor enjoys working in 
a team, has good attention to detail, the 
ability to concentrate for long periods, and 
has the confidence and inter-personal skills 
to communicate with clients. in terms of 
studying for the ACA qualification, discipline, 
determination, and good time management 
skills are imperative.

What is the atmosphere like at UHy 
Hacker young?
uhy hacker young has a relaxed and friendly 
atmosphere, where you can enjoy yourself 
whilst meeting your business objectives. 
they are also very supportive of trainees, 
providing valuable on the job training, advice 
and support.

What is the most challenging thing about 
your role?
easily the most challenging aspect of being a 
trainee is studying whilst carrying out a full-time 
job. the learning curve is the most intense i have 
experienced, but i really enjoy the challenge and 
it keeps me on my toes.

What made you choose UHy  
Hacker young?
i really enjoyed the relaxed atmosphere, 
and friendliness of the staff at all levels.  
the chance to work with a wide range of 
companies of differing sizes and industry was 
also an attraction. 

Trainee profile

http://www.insidecareers.co.uk/acc
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How to apply
Application form and covering letter 
required. download application form 
from wise & co. website

contact information
mrs deborah chamberlain, 
practice manager 
dch@wiseandco.co.uk
wey court west, union road, 
farnham, Surrey gu9 7pt

t: 01252 711244

application deadline
mid january - priority given to early 
applications

scan for 
Wise & co.’s  
live jobs

no. of work experience vacancies
0

no. of graduate vacancies
1-4

disciplines recruited from
Accountancy, Business, economics or 
maths preferred

min. degree required
2.1

min. Ucas points
280

starting salary
competitive 

Benefits
20 days holiday, bike scheme, 
healthcare scheme, parking, pension 
scheme, social events and study support

no. of employees
60

no. of partners
7

no. of trainees
4 each summer

locations
farnham, Surrey

international opportunities
No

wise and co. is an established seven-partner practice 
based in farnham, Surrey. the practice culture 
is dynamic and enthusiastic with the team being 
energetic and friendly. our client base ranges from 
the small sole trader to the large limited companies 
with a turnover in excess of £40 million.

we describe ourselves as ‘business advisers’, as much 
of our work with clients goes well beyond proactive 
commercial and taxation advice. in addition to assisting 
with accounts, auditing and tax, we also find ourselves 
involved in management consultancy, strategic planning, 
corporate finance and due diligence projects.

clients cover a wide geographic radius from farnham, 
throughout the south of england. our location provides 
easy access to main roads, railway stations and airports.

trainees are recruited annually to study for AcA, 
AccA and AAt qualifications. whilst the majority of 
students commence training in the summer months, 
we are pleased to employ new trainees throughout 
the year when we have a requirement. fees for 
training courses with Kaplan financial and Bpp – two 
of the top uK tutors – together with examination 
costs at first sitting, are fully funded.

if you would like to join our bright and imaginative 
team, are enthusiastic, numerate and able to meet the 
challenge of dealing with a wide variety of work, then 
this firm with its broad client base is for you.

Students wishing to apply for a training vacancy 
should complete the electronic application form 
downloadable from either our website or that of 
the icAew and return it with a covering letter and 
cv to deborah chamberlain (practice manager) by 
email to dch@wiseandco.co.uk 

mailto:dch@wiseandco.co.uk
mailto:dch@wiseandco.co.uk
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/wise-and-co/
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Baker tilly
www.bakertilly.com

1,600 250 200 Nationwide < - 0
check 
website

2.1 280 competitive 20
life assurance, pension 

scheme, range of flexible 
benefits

online
check 
website

60

Barnes roffe llp
www.barnesroffe.com

c.100 17 c. 25 london < - - 10-15 2.1 280 £26,000 20
pension scheme, social 

events and study support
online

31 dec 
2012

62

Blick rothenberg
www.blickrothenberg.
com

- 23 20 london = - 0 8-10 2.1 300 competitive 20

Bike scheme, life 
assurance, penion 

scheme, performance 
bonus, season ticket loan, 

social events and study 
support

online application 
form

march 2013 64

Bdo
www.bdo.co.uk/graduates

46,000+ 
worldwide

- -

13 locations 
across the uK 
plus an office in 

guernsey 

- internships - 200 2.1 280 competitive 25

gym membership, 
healthcare scheme, life 
assurance nad pension 

scheme

online - 66

Brebners 
www.brebners.com

75 17 20
london and 
Sevenoaks = - 0 2-5 2.1 300 competitive 20

Social events and study 
support

online or cv and 
covering letter

31 may 
2013

67

clement Keys
www.clementkeys.co.uk

100 10 25
edgbaston, 
Birmingham < internships 2 6 2.2 300 market rate 20

life assurance, pension 
scheme, social events and 

study support

online application 
form

jan 2013 
onwards

68

dixon wilson
www.dixonwilson.co.uk

126 13 32
london and 

paris < - 0 12-16 2.1 300 competitive 20

golden hello, healthcare 
scheme, life assurance, 
pension scheme, season 
ticket loan, social events 

and study support

online ongoing 70

ernst & young 
www.ey.com/uK/en/home

152,000 - - Nationwide -

internships, 
industrial 

placements, 
ey leadership 
Academy, ey 

inside day & ey 
Spring week

700 900 2.1 300 competitive 25

gym membership, 
healthcare scheme, 

life assurance, pension 
scheme and seaon ticket 

loan

online ongoing 71

goodman jones llp
www.goodmanjones.com

60-65 14 18
central 
london = - 0 5-6 2.1 320 competitive 20

Bike scheme, flexitime, 
golden hello, season 

ticket loan, social events 
and study support

cv and covering 
letter via email

31 mar 
2013

72

hAt
www.hatgroup.co.uk

varies varies -
mainly london, 
but also essex 

and manchester
= - 0

up to 
60 pa

2.1 300 competitive - varies online ongoing 73

hazlewoods
www.hazlewoods.co.uk 225 18 44

cheltenham, 
gloucester and 

Staverton
= - 5 10 2.1 - competitive 20

Bike scheme, flexitime, 
life assurance, social 

events and study support

online application 
form

- 74

hillier hopkins llp
www.hillierhopkins.co.uk

100+ 19 17

watford, 
Aylesbury, 

hemel 
hempstead, 

london

= internships 0 4 2.1 300 competitive 20

life assurance, pension 
scheme, performance 

bonus, social events and 
study support

email application 
form, cv and 
covering letter

31 oct 
2012

75

http://www.brebners.com
http://www.clementkeys.co.uk
http://www.dixonwilson.co.uk
http://www.hatgroup.co.uk
http://www.bakertilly.com
http://www.barnesroffe.com
http://www.blickrothenberg.com
http://www.bdo.co.uk/graduates
http://www.ey.com/UK/en/home
http://www.goodmanjones.com
http://www.hazlewoods.co.uk
http://www.hillierhopkins.co.uk
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Baker tilly
www.bakertilly.com

1,600 250 200 Nationwide < - 0
check 
website

2.1 280 competitive 20
life assurance, pension 

scheme, range of flexible 
benefits

online
check 
website

60

Barnes roffe llp
www.barnesroffe.com

c.100 17 c. 25 london < - - 10-15 2.1 280 £26,000 20
pension scheme, social 

events and study support
online

31 dec 
2012

62

Blick rothenberg
www.blickrothenberg.
com

- 23 20 london = - 0 8-10 2.1 300 competitive 20

Bike scheme, life 
assurance, penion 

scheme, performance 
bonus, season ticket loan, 

social events and study 
support

online application 
form

march 2013 64

Bdo
www.bdo.co.uk/graduates

46,000+ 
worldwide

- -

13 locations 
across the uK 
plus an office in 

guernsey 

- internships - 200 2.1 280 competitive 25

gym membership, 
healthcare scheme, life 
assurance nad pension 

scheme

online - 66

Brebners 
www.brebners.com

75 17 20
london and 
Sevenoaks = - 0 2-5 2.1 300 competitive 20

Social events and study 
support

online or cv and 
covering letter

31 may 
2013

67

clement Keys
www.clementkeys.co.uk

100 10 25
edgbaston, 
Birmingham < internships 2 6 2.2 300 market rate 20

life assurance, pension 
scheme, social events and 

study support

online application 
form

jan 2013 
onwards

68

dixon wilson
www.dixonwilson.co.uk

126 13 32
london and 

paris < - 0 12-16 2.1 300 competitive 20

golden hello, healthcare 
scheme, life assurance, 
pension scheme, season 
ticket loan, social events 

and study support

online ongoing 70

ernst & young 
www.ey.com/uK/en/home

152,000 - - Nationwide -

internships, 
industrial 

placements, 
ey leadership 
Academy, ey 

inside day & ey 
Spring week

700 900 2.1 300 competitive 25

gym membership, 
healthcare scheme, 

life assurance, pension 
scheme and seaon ticket 

loan

online ongoing 71

goodman jones llp
www.goodmanjones.com

60-65 14 18
central 
london = - 0 5-6 2.1 320 competitive 20

Bike scheme, flexitime, 
golden hello, season 

ticket loan, social events 
and study support

cv and covering 
letter via email

31 mar 
2013

72

hAt
www.hatgroup.co.uk

varies varies -
mainly london, 
but also essex 

and manchester
= - 0

up to 
60 pa

2.1 300 competitive - varies online ongoing 73

hazlewoods
www.hazlewoods.co.uk 225 18 44

cheltenham, 
gloucester and 

Staverton
= - 5 10 2.1 - competitive 20

Bike scheme, flexitime, 
life assurance, social 

events and study support

online application 
form

- 74

hillier hopkins llp
www.hillierhopkins.co.uk

100+ 19 17

watford, 
Aylesbury, 

hemel 
hempstead, 

london

= internships 0 4 2.1 300 competitive 20

life assurance, pension 
scheme, performance 

bonus, social events and 
study support

email application 
form, cv and 
covering letter

31 oct 
2012

75

http://www.insidecareers.co.uk/acc
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Kingston Smith
www.kingstonsmith.
co.uk/recruitment

386 64 74

london, (city 
& west end), 
hayes, redhill, 
romford, St 

Albans

< - 0 22 2.1 300 competitive 20

golden hello, life 
assurance, pension 

scheme, season ticket 
loan, social events and 

study support

online application 
form

ongoing 76

Kpmg
www.kpmg.com/uk

10,000 560 620
22 offices 

across the uK <

internships 
and 

industrial 
placements

- 800 2.1 320 competitive 25

Bike scheme, flexitime, 
gym membership, 

healthcare scheme, 
interest-free loan, life 

assurance, pension 
scheme, performance 

bonus, season ticket loan 
and study support

online application 
form

ongoing 77

larking gowen
www.larking-gowen.
co.uk

250 20 70

Bungay, 
colchester, 

cromer, 
dereham, diss, 

fakenham, 
holt, ipswich 
and Norwich

= - 20 5-10 2.1 280 competitive 21
life assurance, pension 

scheme, social events and 
study support

email application 
form

31 dec 
2012

78

lubbock fine
www.lubbockfine.co.uk

68 11 22 london = - 0 5 2.1 280 competitive 20

Bike scheme, gym 
membership, healthcare 
scheme, performance 

bonus, season ticket loan, 
social evetns and study 

support

online application 
form

- 79

mercer & hole
www.mercerhole.co.uk

150 19 25
london, milton 
Keynes and St 

Albans
< - 0 6 2.2 260 competitive 23

Bike scheme, flexitime, 
life assurance, pension 
scheme, season ticket 
loan, social events and 

study support

email or post 
application form

- 80

moore Stephens llp 
www.moorestephens.
co.uk/graduates

1,500 -
c. 20 
pa

london < - 0 c. 20 2.1 300 competitive 23

Bike scheme, healthcare 
scheme, life assurance, 
pension scheme, season 
ticket loan, social events 

and study support

online ongoing 81

price Bailey 
www.pricebailey.co.uk/
careers

300 23 45

Bishop’s 
Stortford, city 

of london, 
mayfair, 

cambridge, 
Norwich, ely 
and guernsey

=

internships 
and 

industrial 
placements

c. 12 c. 9 2.1 - competitive 20
life assurance, pension 
scheme, season ticket 
loan and study support

email or post cv & 
covering letter

14 dec 
2012

82

pwc 
www.pwc.com/uk/
careers

c. 
16,000 
(uK)

- -
Offices 

uK-wide
-

internships 
and work 

placements
c. 650 c. 1,200 2.1 300 competitive 25

Bike scheme, gym 
membership, healthcare 
scheme, interest-free 
loan, life assurance, 

pension scheme, season 
ticket loan, study support

online
check 
website

84

http://www.kpmg.com/uk
http://www.moorestephens.co.uk/graduates
http://www.kingstonsmith
http://www.larking-gowen.co.uk
http://www.lubbockfine.co.uk
http://www.mercerhole.co.uk
http://www.pricebailey.co.uk/careers
http://www.pwc.com/uk/careers
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Kingston Smith
www.kingstonsmith.
co.uk/recruitment

386 64 74

london, (city 
& west end), 
hayes, redhill, 
romford, St 

Albans

< - 0 22 2.1 300 competitive 20

golden hello, life 
assurance, pension 

scheme, season ticket 
loan, social events and 

study support

online application 
form

ongoing 76

Kpmg
www.kpmg.com/uk

10,000 560 620
22 offices 

across the uK <

internships 
and 

industrial 
placements

- 800 2.1 320 competitive 25

Bike scheme, flexitime, 
gym membership, 

healthcare scheme, 
interest-free loan, life 

assurance, pension 
scheme, performance 

bonus, season ticket loan 
and study support

online application 
form

ongoing 77

larking gowen
www.larking-gowen.
co.uk

250 20 70

Bungay, 
colchester, 

cromer, 
dereham, diss, 

fakenham, 
holt, ipswich 
and Norwich

= - 20 5-10 2.1 280 competitive 21
life assurance, pension 

scheme, social events and 
study support

email application 
form

31 dec 
2012

78

lubbock fine
www.lubbockfine.co.uk

68 11 22 london = - 0 5 2.1 280 competitive 20

Bike scheme, gym 
membership, healthcare 
scheme, performance 

bonus, season ticket loan, 
social evetns and study 

support

online application 
form

- 79

mercer & hole
www.mercerhole.co.uk

150 19 25
london, milton 
Keynes and St 

Albans
< - 0 6 2.2 260 competitive 23

Bike scheme, flexitime, 
life assurance, pension 
scheme, season ticket 
loan, social events and 

study support

email or post 
application form

- 80

moore Stephens llp 
www.moorestephens.
co.uk/graduates

1,500 -
c. 20 
pa

london < - 0 c. 20 2.1 300 competitive 23

Bike scheme, healthcare 
scheme, life assurance, 
pension scheme, season 
ticket loan, social events 

and study support

online ongoing 81

price Bailey 
www.pricebailey.co.uk/
careers

300 23 45

Bishop’s 
Stortford, city 

of london, 
mayfair, 

cambridge, 
Norwich, ely 
and guernsey

=

internships 
and 

industrial 
placements

c. 12 c. 9 2.1 - competitive 20
life assurance, pension 
scheme, season ticket 
loan and study support

email or post cv & 
covering letter

14 dec 
2012

82

pwc 
www.pwc.com/uk/
careers

c. 
16,000 
(uK)

- -
Offices 

uK-wide
-

internships 
and work 

placements
c. 650 c. 1,200 2.1 300 competitive 25

Bike scheme, gym 
membership, healthcare 
scheme, interest-free 
loan, life assurance, 

pension scheme, season 
ticket loan, study support

online
check 
website

84
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rees pollock 
www.reespollock.co.uk

50 8 20 london = - 0 6 2.2 320 £26,000 21

Bike scheme, interest-
free loan, life assurance, 
pension scheme, social 
events, study support

email or post cv, 
covering letter & 
application form

ongoing 86

reeves
www.reeves.co/careers

256 44 60+
canterbury, 

chatham, gatwick 
and london

=
internships 

and industrial 
placments

15 7-8 2.1 300 £19- 23,000 22.5

Bike scheme, interest-free 
loan, pension scheme, 

season ticket loan, social 
events and study support

online
dec 2012/
early jan 

2013
87

Saffery champness
www.saffery.com

370 55 33

Bournemouth, 
Bristol, edinburgh, 
harrogate, high 

wycombe, 
inverness, 
london, 

manchester and 
peterborough

=
Summer 

internships
- 15 2.1 300 competitive 20

Bike scheme, life 
assurnace, pension 

scheme, season ticket 
loan, social events and 

study support

cv, covering letter 
and application form 

online

31 mar 
2013

88

Smith & williamson
www.graduates.smith.
williamson.co.uk

1,500 275 200

Birmingham, 
Bristol, guildford, 
london, Salisbury 
and Southampton

= internships - c.50 2.2 300 competitive 23
life assurance, pension 
scheme, season ticket 
loan and study support

online ongoing 90

SwAt uK
www.swat.co.uk/
insidecareers

30-100 7-14 30+ london = - 0 30+ 2.2 300 £20,000 - - online ongoing 91

uhy hacker young 
www.uhy-graduate.com

500+ 103 40

Birmingham, 
london, 

manchester, 
Newport, 

Nottingham, 
Sheffield and 
Sunderland

= - 0 20 2.1 280 competitive 20

healthcare scheme, 
gym membership, life 
assurance, pension 

scheme, season ticket 
loan and study support

online application 
form

28 feb 2013 92

wise & co.
www.wiseandco.co.uk

60 7 4 farnham, Surrey = - 0 1-4 2.1 280 competitive 20

Bike scheme, healthcare 
scheme, parking, pension 
scheme, social events and 

study support 

Application form 
and covering letter 

online

mid jan 
2013

94

http://www.reespollock.co.uk
http://www.reeves.co/careers
http://www.saffery.com
http://www.graduates.smith.williamson.co.uk
http://www.swat.co.uk/insidecareers
http://www.uhy-graduate.com
http://www.wiseandco.co.uk
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www.reespollock.co.uk

50 8 20 london = - 0 6 2.2 320 £26,000 21

Bike scheme, interest-
free loan, life assurance, 
pension scheme, social 
events, study support

email or post cv, 
covering letter & 
application form

ongoing 86

reeves
www.reeves.co/careers

256 44 60+
canterbury, 

chatham, gatwick 
and london

=
internships 

and industrial 
placments

15 7-8 2.1 300 £19- 23,000 22.5

Bike scheme, interest-free 
loan, pension scheme, 

season ticket loan, social 
events and study support

online
dec 2012/
early jan 

2013
87

Saffery champness
www.saffery.com

370 55 33

Bournemouth, 
Bristol, edinburgh, 
harrogate, high 

wycombe, 
inverness, 
london, 

manchester and 
peterborough

=
Summer 

internships
- 15 2.1 300 competitive 20

Bike scheme, life 
assurnace, pension 

scheme, season ticket 
loan, social events and 

study support

cv, covering letter 
and application form 

online

31 mar 
2013

88

Smith & williamson
www.graduates.smith.
williamson.co.uk

1,500 275 200

Birmingham, 
Bristol, guildford, 
london, Salisbury 
and Southampton

= internships - c.50 2.2 300 competitive 23
life assurance, pension 
scheme, season ticket 
loan and study support

online ongoing 90

SwAt uK
www.swat.co.uk/
insidecareers

30-100 7-14 30+ london = - 0 30+ 2.2 300 £20,000 - - online ongoing 91

uhy hacker young 
www.uhy-graduate.com

500+ 103 40

Birmingham, 
london, 

manchester, 
Newport, 

Nottingham, 
Sheffield and 
Sunderland

= - 0 20 2.1 280 competitive 20

healthcare scheme, 
gym membership, life 
assurance, pension 

scheme, season ticket 
loan and study support

online application 
form

28 feb 2013 92

wise & co.
www.wiseandco.co.uk

60 7 4 farnham, Surrey = - 0 1-4 2.1 280 competitive 20

Bike scheme, healthcare 
scheme, parking, pension 
scheme, social events and 

study support 

Application form 
and covering letter 

online

mid jan 
2013
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 the
difference
inside
sharp
resourceful
attentive
energetic

Graduate careers 
in accountancy

We are different because our people are.  
By empowering people just like you,  
we’re able to provide our clients with the 
exceptional service that makes our  
firm unique. 

At BDO your individuality will be valued. 
We’ll give you the training and opportunity 
to develop your talents and achieve  
your goals. 

Apply online at www.bdo.co.uk/graduates

www.bdo.co.uk/graduates
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In-depth career advice
Graduate & senior profiles
Salaries & career paths
Professional qualifications explained
Directory of graduate employers

what’S InSIDe

“the must read guide for today’s undergraduates who 
want to get ahead and become tomorrow’s successful 
business/finance professionals”

Mary Fitzpatrick, Marketing Manager, Student Recruitment
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Live jobs at www.insidecareers.co.uk/acc

in partnership with

chartered 
accountancy

the only graduate career guide to

http://www.bdo.co.uk/graduates
http://www.bdo.co.uk/graduates
http://www.insidecareers.co.uk/professions/chartered-accountancy/employer/bdo/



