








I Finding the Right Job

Development courses

A significant element of graduate training
schemes is the training and support offered by
way of courses and shared learning sessions.
On joining the company there is usually an
induction course for graduates, often lasting

a couple of days, during which you can find
out about the company, your role and to meet
fellow graduates who will follow the scheme
with you.

Often these schemes then offer a further
series of training courses to develop your
corporate, industry and technical knowledge
and to develop soft skills. These schemes are
designed to develop the managers of the future
so will focus on those areas you need to excel
at to progress in the organisation.

A further option often offered is the
facilitation of networking groups designed
to allow the sharing and development of
knowledge amongst the graduate trainees.

Study support

The actuarial exams are notoriously challenging
and require significant commitment in order
to achieve success. You can expect to spend
around 20 hours per week studying and they
can take around three to six years to complete.
Most employers will offer support to help you
through these exams and the content of this
package can be a key consideration in choosing
an employer. The content of this package varies
from company to company but may include:
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. Cost of course material, assignments, mock
exams, etc

o Cost of exam entry fee

o Cost of tutorials (either regular or block
revision)

o Study time

o Payment of Institute or Faculty fees.

o Exam counselling if required.

Further development
A further key element of the actuarial exams
is the work based skills (WBS) component -
further reflecting the fact that today’s qualified
actuary needs to demonstrate softer skills
and commercial acumen as well as technical
knowledge. Most actuarial employers will have
an established scheme for supporting their
trainees through the WBS subject matter with a
team of qualified actuaries providing assessment
of these skills.

Once qualified, the requirement for
self development continues in the form of
Continuing Professional Development (CPD)
and most companies will provide in-house
courses, training and development opportunities,
involvement in working groups and committees
and funding to attend external seminars to
supplement those sessions offered at the Faculty
and Institute - this is especially helpful to those
working in the regions to complement the
offerings of the regional society meetings. IC

Jenny Elliott is Head of Actuarial Existing Business at Aviva.
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I Education, Training and Development

Actuarial Syllabus and Examinations

The Profession is committed to helping students meet their goal of becoming actuaries. This
goal has formed the total education strategy. The Faculty of Actuaries and Institute of Actuaries
work together as The Actuarial Profession and have a joint system of actuarial education.

Although the education arrangements are
common to students of both the Faculty and
the Institute, prospective students choose to
which of these professional bodies they wish
to belong.

The emphasis is on a good, shared
understanding through the syllabuses and
Core Reading between examiners, students
and tutors of the requirements of the actuarial
profession at initial training.

Qualifications

The syllabus and examinations described
below cover the full range of study required
up to Fellowship.

Syllabus

Considerable time is spent in a thorough
review of what should be included and what
excluded in the training of actuaries. A major
review has taken place in recent years looking
at the shape of actuarial education, which is
described below.

The individual syllabuses are reviewed
and updated each year. In addition, the
Profession has prepared an extended version
of the syllabuses termed Core Reading. Core
Reading is reviewed each year. Examinations
are based on these extended syllabuses.

Core Technical Stage
The Core Technical Stage is designed to
give students a solid grounding in the key
actuarial techniques. These are examined
by a three-hour examination containing
short answer questions and longer problem-
solving questions.

In addition, a Business Awareness
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module (CT9) is taken about a year after
joining the profession. This includes
attendance at a two day introductory
course, online study and examination.

Core Applications Stage

The aim of the Core Applications Stage is

to teach actuarial concepts across a range of
application areas. The aim is to encourage
thought about how these concepts can be
applied, in both familiar and unfamiliar
situations.

The main Core Applications subject is
CA1 Core Applications - Concepts. This
subject enables candidates to understand
strategic concepts in the management of the
business activities of financial institutions
and programmes, including the processes
for management of the various types of risk
faced and to be able to analyse the issues and
formulate, justify and present plausible and
appropriate solutions to business problems.

In addition, there is a Core Applications,
Model Documentation, Analysis and
Reporting (CA2), with the aim of ensuring
that a candidate has data analysis skills and

can communicate the results to a technical
audience. It involves the use of spreadsheets
for producing models from given data sets.
Students are assessed at the end of a two day
event, which is held at a limited number of
locations.

The third part of the assessment at this
stage is an examination of three hours length
on communication (CA3). A new two-day
event was introduced in 2009 which will
involve a presentation skills exam along with
a written communication exam. The aim of
the communications paper is to ensure that
a candidate can communicate with a non-
technical audience.

Specialist Technical Stage

This stage builds on the Core Applications
Stage, but in individual specialisms with
choice introduced at this stage. The student
chooses two subjects from the list shown on
the following page.
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Each Specialist Technical subject, which
is non-country specific, is assessed by one
three-hour examination.

Specialist Applications Stage

The final stage of the examinations is one
specialist subject chosen from the list on the
following page.

Each subject is offered within a UK
context. There is only one compulsory
(three-hour) paper at this stage. There
is no requirement to have passed the
corresponding Specialist Technical subject,
however, the Specialist Applications subjects
will typically assume knowledge of the
corresponding Specialist Technical subject.
In addition the students have to pass a short
test of UK practice, regulation, guidance and
taxation if they wish to work in a regulatory
role in the UK.

Work based skills

Students will be required to maintain a
logbook of work undertaken and of courses
attended and other learning activities
undertaken as part of the development of
their work based skills. This includes some
technical actuarial skills as well as more
general business and management sKkills.

Exemptions and exams
University exemptions for students reaching
the agreed standard are available for all
stages except the Specialist Applications
Stage. Candidates may also gain an
exemption from one Specialist Technical
paper if they have a relevant professional
qualification recognised by the Profession.
All examinations for all subjects, except
Business Awareness and Modelling, are held
twice yearly. With two opportunities each
year, students, in consultation with their
employer, determine the optimal pace of
study through the subjects.
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Tuition opportunities

The syllabuses and Core Reading provide
the guide to tutors preparing tuition material
for students working for the examinations.
Examinations are based on the syllabuses
and Core Reading so students can prepare
for them in any way they choose. As the

key route, the Faculty and Institute have

an agreement with a tuition provider, The
Actuarial Education Company (ActEd), for
a series of distance-learning texts which
cover the syllabuses. These texts are written
with a key emphasis on making this material
user-friendly and student-orientated to help
students prepare for the examinations in an
effective and efficient way. A series of units
have been written for each subject covering
the core learning and the objectives of the
syllabus and containing a number of self-
assessment questions and solutions. The
material is presented in loose-leaf form and
is updated year on year where necessary.
Assignments are included which can be
used independently or in conjunction with a
marking service. IC

ActEd can be contacted at:
ActEd

31 Bath Street

Abingdon

Oxon OX14 3FF
www.acted.co.uk
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CORE TECHNICAL STAGE

cT
CT2
CT3
CT4
CT5
CT6
CT17
CT8
CT9

ST1
ST2
ST4
ST5
ST6
ST7

ST8
ST9

SA1
SA2
SA3
SA4
SA5
SA6

Financial Mathematics

Finance and Financial Reporting
Probability and Mathematical Statistics
Models

Contingencies

Statistical Models

Business Economics

Financial Economics

Business Awareness Module

SPECIALIST TECHNICAL STAGE

Health and Care

Life Insurance

Pensions and Other Benefits
Finance and Investment (A)
Finance and Investment (B)
General Insurance — Reserving and
Capital Modelling

General Insurance — Pricing
Enterprise Risk Management

SPECIALIST APPLICATIONS STAGE

Health and Care

Life Insurance

General Insurance

Pensions and Other Benefits
Finance

Investment
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Professional Qualifications

As the use of the term is not so precise within some circles, you sometimes see references
to ‘part-qualified actuaries’ and ‘qualified actuaries’. These are not terms that the
professional bodies use to describe their membership, however. Instead, we have a number
of different membership classes, as the following section explains.

While there is a common approach to actuarial
education and exams between the two UK
professional bodies, there are slight differences
when it comes to membership categories. The
current classes of membership of the Institute are:

. Student

. Associate

e  Fellow

«  Honorary Fellow
« Affiliate.

In the Faculty, while students and affiliates are
enrolled they are not members, but otherwise the
membership classes are as above.

Assuming you satisfy the entry requirements
(see www.actuaries.org.uk for details), you join
the profession as a Student in order to start sitting
the exams.

In order to qualify as either an Associate
or Fellow; Students must pass examinations,
demonstrate satisfactory completion of certain
modules and acquire a satisfactory level of work
based skills.

Both professional bodies reserve the right to
admit appropriate persons (for example, eminent
mathematicians, statisticians or other scientists
and financial experts) to Honorary Fellowship.
Honorary Fellowship of the Faculty is also
sometimes accorded to retired Faculty Fellows
who have served the profession in a particularly
noteworthy manner.

Enrolment as an Affiliate can be granted,
without examination, to those who possess the
qualifications and/or experience the relevant
Council deems appropriate and this category is not
confined to those with actuarial qualifications.

It is important to stress that, whatever the

category of membership held by an individual,
the same high standards of professional
behaviour are expected.

The different qualifications

Various qualifications are granted by
examination by the UK actuarial bodies and
these are listed as follows:

o  Fellowship (FFA, FIA)

o Associateship (AFA, AIA)

o  Diploma in Actuarial Techniques

o Certificate in Finance and Investment.

Associateship is awarded to Students who

have completed the Core Technical and Core
Applications stage, have a minimum of one year’s
work based skills and have attended a one day
professionalism course. The Certificate in Finance
and Investment is awarded to those Students who
complete or are exempted from Subjects CT1, CT2,
CT4, CT7, CTS8, CT9 and CA1l. There is also the
Diploma in Actuarial Techniques, which is awarded
to those students completing Subjects CT1-CT9.

What does this mean?

Within the UK, there are other actuarial
qualifications and classes of membership and these
are well worth attaining. In particular, the Diploma
in Actuarial Techniques, the Certificate in Finance
and Investment and Associateship mentioned
above have been introduced to cater for those
individuals who have actuarial aspects to their jobs
(and for whom, therefore, it is useful to be able

to demonstrate a recognised level of knowledge)
but, for one reason or another, may not wish to
pursue the Broader Associateship and Specialist
Fellowship qualification. IC
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Continuing Professional Development (CPD)

The vast majority of actuaries have always maintained a keen interest in keeping their
technical skills up to date. The mandatory requirements to undertake sufficient and
appropriate CPD is therefore nothing new for our members.

What is new is the growing and legitimate
public interest in actuaries being able to
clearly demonstrate that they have maintained
their skills through relevant development.
Experience has also shown that the
development of professionalism is every bit as
important as technical skills.

The CPD Scheme demonstrates our
commitment as individual actuaries to the
protection of the public interest through the
provision of sound and appropriate actuarial
advice delivered in a professional fashion.

CPD principles

e Actuaries need to maintain and
develop their technical and professional
competence. Technical skills will relate
directly to the actuaries’ area of practice or
business whilst professional skills will cover
wider more over arching themes associated
with professional and ethical behaviour.

o Actuaries need to be able to demonstrate
clearly and transparently that they are
maintaining their competence.

o Actuaries need to ensure that they
challenge their own assumptions through
the cross fertilisation of ideas from
other actuaries and external sources.

The development of ideas and skills in
isolation can sometimes result in atypical
interpretations and behaviours. It is
important therefore to ensure that the
actuary is exposed to external (i.e. where
the audience is not made up solely from
members of the same company) views
and interpretations.

e Actuaries need to undertake CPD which
is appropriate to their role and equally
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importantly to how their role is perceived
by those commissioning and relying on
their services.

o Actuaries need to fulfil the requirements
each year. Actuaries should consider
their own developmental needs and plan
learning appropriately. The Profession
may suggest and or require learning on
designated topics.

CPD requirements

Who is required to undertake CPD?

All Fellows and Associates, who are in work
and are Fully Regulated by the UK Actuarial
Profession, will be required to demonstrate
that they have undertaken appropriate and
sufficient CPD.

In addition to CPD, attendance at a
Professionalism Event at least once every
ten years is a mandatory requirement for the
actuaries in Categories 1 and 2.

What are professionalism skills?
Professionalism is divided into two themes
for the purposes of CPD. The first deals with

adherence to and demonstrating commitment to
principles of the Professional Conduct of Standards
(PCS) whilst the second covers other aspects of
non-technical skills which are part and parcel of
delivering a satisfactory outcome to the customer.
Members should demonstrate an appropriate
balance of both themes. That demonstration could
be over more than one CPD year.

What happens if I am unable to comply?

The Profession will exercise some flexibility in
the CPD requirements for example where any
member falls into one of the above categories for
only part of a reporting year, e.g. because they
have gone on a career break, CPD requirements
will apply on a pro rata basis. If you are, or
suspect that you may be, unable to comply with
the Scheme requirements then please contact
the Membership Team on membership@
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actuaries.org.uk who
may be able to offer
assistance.

Visit >>

www.insidecareers.co.uk
for Education, Training and Development

What records should

be kept?

CPD Declaration forms together with
recording forms can be found on the
Profession’s website at www.actuaries.org.uk.
Once you have made a Category Declaration
for the current year you should start
completing your activity record and continue
to do so on a regular basis throughout the
recording year. You will need to do this even if
an event has been run by the Profession. IC

If you need guidance on any aspects of the CPD Scheme
please contact: cpd_feedback@actuaries.org.uk
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Heriot-Watt University, Edinburgh

Aon
Imperial College Business School Aviva
University of Kent AXA UK
Barnett Waddingham

Capita Life & Pensions Services

The Co-operative Financial
Services

Deloitte

EMB Consultancy LLP
Friends Provident plc
FSA

Government Actuary’s
Department

Hazell Carr

Hewitt

Company Profiles

HSBC Actuaries and
Consultants Limited

Hymans Robertson LLP

Lane Clark & Peacock

Legal & General

Mercer
PricewaterhouseCoopers LLP
Punter Southall

Royal London Group

Scottish Widows

Towers Perrin

Watson Wyatt

Xafinity Consulting






